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1. Synopsis

The 8" Bangladesh Round Table on Social Compliance, held on 22" March at Chittagong
on the topic:

“Occupational Health & Safety “

“Water Treatment”

The Round Table was attended by engineers, doctors, advocates, NGOs, workers
representatives, academia, industrial police, Department of Environment, leaders of labor
unions, Water Authority WASA. factory owners, Fire Brigade, the Chittagong BEPZ,
BGMEA, BKMEA.

As Chief Guest the Minister for Industries Mr. Dilip Barua gave his views on the relevance
of Social Compliances as well as on the necessity of Effluent Treatment Plant (ETP) for the
industry.

The session was moderated by the WWWQ wm.-u-u-nu;m

Vice-Chancellor of the East Delta o
University, Prof. Muhammad Sekandar 3,,....
Khan and Christian von Mitzlaff, the Ny
Organizer and BSCI Representative for
Bangladesh.

After seven previous sessions in
Dhaka, this time it has been held in
Chittagong and received a positive
response requesting to organize
alternatively between Dhaka and
Chittagong.

Industries Minister Dilip Barua, elaborated on the increasing importance of Social
Compliance in Bangladesh. He added, “Without social awareness no compliance will work
in the country.” The Minister aslo spoke on the Effluent Treatment Plant. “Either each and
every factory should have their own ETP or it must be central ETP system in the industrial
areas. He said, the EU will stop importing leather goods if local tanneries don't have an
ETP and pointed out the ongoing tannery relocation of Hazaribagh in Dhaka old town
Savar.”

Mr. Zia Ahad from PVH Corporation shared his part experience of the meetings that took
place in Dhaka. He said, “Back in 2009 when the meeting was first held, things were not
that much clear to me though in the course of time it started turning out to be fruitful as |
have attended here 7 out of 8 times.” He mentioned that bridging between the two
entities (owners and workers) in an industry is a key thing. The importance of being
respectful to others thought, having the tendency of negotiation in urgent moments is
huge. Stating the uprising in the RMG industry in 2010 he said, “Had there been proper
practice of negotiation, the unwanted situation would havenever been created and we
would control things easily.”

Mr. Zafar Alam, Director, Department of Environment, said, “Water meter is a key to be
introduced and the Comilla EPZ has started for water water meter in many factories.” He
warned about the potential serious pollution in the Chittagong river Karnaphuli, following
same example like the major river Buriganga in Dhaka, being deadly affected.
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Mr. Anwar Hossain, labor leader, expressed 2" generation of factory ownership or
management would not show tolerance rather being tougher to the workers. He urged the
authority to make the industrialists of our country follow special building code so that any
kind of accident or calamity can do less harm.

Mr. Shahin from the NGO YPSA, said, “Occupational health is good enough for the workers
and employers but what about the environment on the coastal area of Patenga, where
toxic are being discharged daily being incredibly fatal and disastrous particular for
newborn babies after 20 years.

Officials from BGMEA and BKMEA delivered their speeches and proposed several points for
the betterment of the RMG industry. Talking about water treatment, urging WASA to grow
awareness with the help of the Department of Environment, “We need to realize, we can
not control the situation unless and until we change our view”, the speaker stated.

Mr. Sultanul Alam, Lindex, noticed that the ETP does not necessarily need to be a costly
setup as alternatives exists with new technologies and latest devics.

BKMEA Chairman, Shawkat Osman suggested that speakers shall stop blaming each other.
Regarding water treatment he said, “Department of Environment as well as WASA have to
work together to overcome the problem by creating awareness.”

The advocates, workers representatives and NGOs emphasized on the implementation of
the labor law. Mr. Mohammad Salim, Solidarity Center, said, “in labor code are a lot of
laws for workers, but those are hardly applied.”

Mr. Khairul Basher, Director, Compliance at Ha-Meem Group, reported from his long
experiences and listed practical measures to reduce the risk of fire at the factories.

Mr. Tarabak Uddin, BGMEA Advisor, made a comment, that maximum number of
physicians are appointed on part time basis only. Dr. Renuka Alam, Project Director at
Surjer Hashi Clinic, pointed out that many health related issues are particular relevant to
the women workers are yet addressed.

The participants urged not to allow any gender discrimination at the working place and
recruiting of safety officers as factory has been urged at the Round Table.

The Round Table session
ended with the proposals of
being united, avoid blaming
and rather building trust
among the professional
groups. The  participants
welcomed the Round Table
session at Chittagong and like
to continue with a self-set
agenda. The  moderator
concluded with appeal to
create credibility and to be
cooperative  beyond  the
known difficulties.
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111. Agenda

Eight Bangladesh Round Table on Social Compliance

on “Occupational Health & Safety “
“Water Treatment”

22" March 2012, 9:00 a.m. — 2:30 p.m.
at St. Martin Hotel, Chittagong

followed by lunch
Programme

09:00 Registration
09:30 Opening part with addresses by key participants,
Address by Chief Guest,
Hon’ble Minister for Industries Mr. Dilip Barua
11:00 Tea break
11:20 In-house Dialogue:

* Implementation and ways of promotion
» Other issues raised by the participants

14:00 Closing and lunch invitation

IV. Address during the opening session

For the opening session the press has been invited and participants from each stakeholder
group has been asked to briefly address the Round Table on the question of
implementation of Social Compliance in Bangladesh. Which relevance do they see in this
initiative and how to contribute towards the objective of Social Compliance in Bangladesh?

On behalf of the stakeholder group the following person addressed the Round Table
(in chronological order) after a brief welcome by the Organizer and introduction to the
local moderator Prof. Muhammad Sekandar Khan:

1. Mr. Zia Ahad, Senior Regional Leader, PVH Corporation

2. Mr. A.N.M. Saifuddin, Chairman, Standing Committee on Labor and Fire, BGMEA,
Chittagong

Mr. Shawkat Osman, Chairman, BKMEA, Standing Committee on Chittagong Affairs
4, Mr. Md. Zafar Alam, Director, Department of Environment

Mr. Tapan Dutta, President Dist. Committee, Bangladesh Trade Union Centre
(BTUC)

6. Mr. Dilip Barua, Hon'ble Minister, Ministry for Industries
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Address by Mr. Christian von Mitzlaff, Organizer:

With pleasure, | welcome the Hon’ble Minister Dilip Barua to Chittagong at this Round
Table. | would like to hand over to the moderator Prof. Sekandar Khan.

Muhammad Sekandar Khan, Moderator:

This is the eighth Round Table and in this process we bring professional groups in this
industry together. The subject today is
“Occupational Health and Safety” as
first topic and “Water Treatment” as
the second one. These two topics have
been decided to be addressed at the
Round Table in Chittagong. We will
limit our discussion and center around
those two topics. May | call Mr. Zia
Ahad, Senior Regional of Leader
Philips-Van Heusen, to kindly speak on
the objectives and his experience of
the past Round Tables.

Zia Ahad, Senior Regional Leader, PVH Corporation:

When Christian asked me yesterday to have a few words about my experience on the
roundtable, | was not too sure about how to address it. Looking in the topic this morning
actually in the newspaper, if you like The Daily Star had this picture of toxic waste being
washed in the streams; you immediately realize that there is much of an impact of the
industry on environment. And this is one of the topics that are going to be discussed
today. So, | will not belabor the discussion of that point. But let me just touch upon how
the Round Table have evolved from the time that | participated back in 2009. As you
know, | represent PVH Corporation, which is on of the largest apparel companies in the
world right now. But as | speak to you | speak on my own personal behalf and with the
perspective that this is not necessarily the perspective of my company.

Back in 2009, when Christian first organized this Round Table it was never clear which
direction it was going to take. It was not even clear that it would work or to be
meaningful. The intentions were to begin with, create something that would be locally
owned. In other words we have an evolving industry here in Bangladesh and apparel
industry that was not there before. And it is necessary for a forum to address issues as
they arise and the industry itself. And the best way to do this is perhaps to bring together
all stakeholders involved. The stakeholders, meaning the suppliers, meaning the workers,
meaning activist groups, meaning NGOs, meaning buyers, meaning the government and
other agencies. And to really have an informal discussion, a platform for sharing the
concerns, ideas and the possibilities on an equal footing. This is why this venue, this
session is considered to be a Round Table. The reason for that is that everybody here is
free to express their opinions and to share their experiences. As the Round Tables evolved
over the last several years now, | have been in seven out of the eight Round Tables that
have been held. And | have always seen quite interesting development, very, very
animated discussions coming in from all different stakeholders. A lot of criticism has also
been raised about these Round Tables. And some of the criticisms centered around,
whether or not the Round Table was just a talkshop. Is this something that we used to
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voice our opinion, our concerns and then go home and go back to life as usual? Or is this
meant to be something much more constructive, much more progressive that would in the
end deliver something constructive for the industry.

As | told you the Round Table as | have
seen it has evolved. So, the first session
that we had was basically a session
without any sense of direction. People
spoke about whatever they wanted to
speak, their concerns were highlighted.
Activist group held on their own
positions. Suppliers voiced their own
concerns and their positions as well.
Buyers in turn had their own perspective
on the whole issue. And of course, we
had the government present. We had
the representation from the different
ministries at different times. We had
several ministers gracing on the occasion
of the roundtable session and give us
their valuable inputs, which is also ~ :
something that we will be looking forward today. But as we look into the way the session
progress we quickly understood even though there are divergent views and divergent
perspectives, divergent positions amongst all different stakeholders working in this
industry, there are certain common elements that hold them together. You can not have
suppliers, if you do not have workers. You can not have workers, if you do not have
buyers. So you know they are all interrelated in one way or other. And there is a need
perhaps to bring all this all different perspectives to the table in order to arrive at a
common understanding about the different perspectives taken by different groups. It is
often said that where you stand depends on where you sit. So, if you are sitting as a labor
activist your perspective of the world is colored by how the labor interest is served. If you
are sitting here as a supplier your interests is primarily served by the business that are
able to generate. And there is nothing wrong with any of these positions. There are
however many common elements to be drawn, many lessons to be learned. You know
from voicing from understanding the perspectives that each of the group here holds. And
having said that | also would like to emphasize that if there is one thing this Round Table
brought out it was this that the people sitting here, participating in it, were able to
transcend their positions. They are able to go beyond to their immediate positions, trying
to understand what the perspectives of other groups were and trying to align with it to the
extent possible. This has only been possible because positions were voiced, because
everybody’s opinions have been shared. And this platform has provided for that.

The important thing also is about the way different topics were selected at different times.
Also the breakout sessions at these Round Tables and people from different groups voiced
their concerns about different issues, different areas. And out of that has evolved the
concerns relating to the industry:

Be it worker unrest - what was causing it?
Be it healthy workplace - what can bring that about?
Be it fire safety - what was causing it, where were endemic issues here?

So all those issues are being highlighted from different perspectives and at the end of the
day there was certain consensus that could be drawn. But as | said the Round Table thus
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far has been an evolution. We do not expect a revolution here! And an evolution takes
time! Therefore we need to understand the perspectives of all groups that have been
involved in this industry, in this Round Table. This has been to me perhaps one of the
most fruitful outcome of this entire process.

The second element that we should not lose sight of is the fact that everything that is
discussed here, at these Round Tables is actually the perspective coming from the industry
itself, it is home grown, it is not externally imposed. Therefore the issues that are surfaced
are actually central to Bangladesh, the Bangladesh apparel industry. And as | look into the
different topics that we have shared over the years, you know we considered
“communication and collaboration among stakeholders at times of conflicts” and obviously
as we discussed these issues, life did not stand still. The industry moved on, there are
conflicts in different parts of Bangladesh, even in 2010 centered on issues relating to
wages and sometime other issues. But all of these were being surfaced and as a result of
that there was a decision to basically focus on how to remediate, how to overcome the
kind of challenges the industry faces here in Bangladesh so that we can grow. Already this
industry accounts for 80% of export earnings. And if we have to maintain this pace, there
would be a need for further understanding, further engagement and input. There would
be a need for the government to get involved in developing more infrastructures for
instance.

There has got to be a better discipline maintained in the workforce and that can only come
about not by ordering workplaces to subscribe to disciplines but by better communication -
by bridging the gap between different polarized forces here. We talk about management
and then we talk about workers. We almost talk about them exclusively - almost as though
they were two different entities. But the reality is one can not exist without the other. And
if this is true, then we need to bridge those gaps, bridge those understanding. Because for
an industry to develop we have to have long term perspectives. We can not be wedded to
ad hoc decisions. We can not take short term decisions in an industry and expected to
sustain. We must have long term vision. That is what singles out an industrialist from a
businessman.

We really have to understand the distinction here and until we do we are always locked in
conflicts and misunderstandings, all of which can be dispelled, if we sit down and resolve.
As all of you will know, sitting across the table, if you do have strikes in an industry, the
way you resolve it, is by sitting down and negotiating. So, the process of negotiation often
enough - in a lot of situation - rests on the emergence of a crisis. And yet it is easy
enough to engage in a process of a dialogue and continuous dialogue that would preempt
the need for workers to go on a strike, the need for conflict to arise, the need for avoiding
disruptions. And the only way we can do this is, if we can hear and if we can sit across the
table and share each other’s opinion. This Round Table gives us an opportunity for
understanding substantive issues that affect the industry that need to be addressed by
different stakeholders. And | consider myself to be a stakeholder as well of this industry.
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A.N.M. Saifuddin,
Chairman, Standing Committee on Labor and Fire, BGMEA, Chittagong:

Good morning. Hon’ble Minsister; Prof. Sekandar Kahn Sir; Mr. von Mitzlaff; my colleagues
from BGMEA; other government officials; labour leaders; press and electronic media. Mr.
v. Mitzlaff came two weeks back to Chittagong discussing in our office on the Round Table
and today’s topic “Occupational Health, Safety and Water Treatment”. | believe this is not
only valid for BGMEA but all industrial sector of Bangladesh. But as a big sector and highly
labor intensive sector, it is always in focus. My ‘big brother’ from BKMEA is also here,
Shawkat Bhai. : _

If | talk about garments sector only,
one thing | want to mention, that it
is the very nature of our business,
we have to take care of our
workers, their health and safety, if
we want to do our business. This is
not for the bindings of ILO, not for
the bindings of government laws.
First if we think we are
businessmen, if we are promoting
the industry, if we invest to save our
investment, we have to take care
for the sake of our business. We do
not need anybody's pressure
otherwise we will not have any
buyer and this business will not
stand. This is our bread and butter.
If one garment factory wants to run, we must keep happy our buyers and every buyer has
their askings. So, for us this is an automatic binding if I want to run my business. It is not
because of pressure or legal requirements that we have to do this. If I want to keep my
factory, | have to take care of all of this. And Mr. Zia Ahad rightly said our workers are our
partners. Maybe early 1970s, we have started at that time, we did not know what is an
industry, what means /abour but now in the course of time, we the garment owners, treat
the workers as our partners, without whom we can not do our business. If my machine
does not have a man behind the machine, my factory or machine is useless. It is giving
me anything.

You know I can claim that the garment sector is taking so much care for the workers. You
know this is always to inform everybody in Dhaka and in Chittagong that we are running
15 clinics, where doctor and pathology services are 100% free. In Chittagong, we have
already started 25-bed hospital and in Dhaka we have already started construction of a
hospital. Also from ILO, UNDP, GIZ with all these organizations we are organizing health
programs and motivational programs and it is a continuous process. Each of our factories
has a doctor and nurses facilities and this is binding by BGMEA. We are very much caring
about our workers, their health and safety.

About the water treatment, this is a huge thing. Our Hon’ble Minister knows very well,
even a country like China, which is making water treatment plants on community basis.
The government is arranging it, the factory is sharing with a service charge. For a small
industry, the water treatment plant investment is sometimes higher than the factory itself.
With our Hon’ble Minister here, | would like to request him and | refer to a proposal in the
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EPZ, where a central water treatment plant wil be shared with all factories. This way if you
help outside the EPZ, zonal wise the government will build water treatment plant and
factories will share as rental basis. There will be no hitching between the Department of
Environment and the owners if the government centrally does it. If government invests it,
it also will make money in the long run. In garment sector everywhere we do not need
water treatment, only where there is dyeing they need this water treatment plant. But as a
whole | would to request today's seminar the government should take decisions for
common water treatment plant in industrial zones. We have the facility and for this we will
not have big problems and for which we have been threatened by the buyer side also.
Therefore, we have to do it for the sake of the business.

Shawkat Osman, Chairman, BKMEA, Standing Committee on Chittagong
Affairs:

SABTE BABNEG I WiAGI | AFS e[ NARPE I NG FAT
S 77| 2601 A FHO 5EGI F%f| Ifeng 2064 SIM] I TTFEE
T AT ST FAO AU SHETIAEG Fol T IST T4 IF6T FEARAT
] Neeefe MHf FA7 2, ORAN FENEE T&Ef, I A, TS
IRAFIT TAQ@ Aol TG A WP NTFEE SAadfe TIETAT 513 |

FHTAIEHE AR I7eC 5], G@F S I ST JIPTAT FAANIE |
FAANS FATIIAGS I FFO 5F, ©F AT | Ffelg TRAET T3
SN 67 3fF FAT THfe| IET ARNEN UE
O FHTTIEIC] FAC GAER ANIE T
O T 2F| TFoid%d ST a9 9FIHN
A, SIENE6C AN AFFIFN A, NJF
AT TS ZIC I STENEGH6T /R FAC TS
SGEN 99 IS | AIHAWEIC FRAR T N
Gfet T ©F I | SANA] Sl HANGT TR 92
SfAY 97 9@ Iuf N G TF G AN
AFU F TEE WS ol IHT 2T
HHIJTW TR

Water treatment is the responsibility of WASA. A

Bangladesh Round Table on Social Compliance, Saint Martin Hotel — Chittagong 22" March 2012 11



factory owner can not do everything. There is a central ETP in Chittagong, the water from
factories and households runns into the clean river. We need a comprehensive plan from
the government for this issue.

About compliance, | want to say that the government should execute and make sure
compliance at the time of licence. Every year, GAP will say this, Walmart will say this. We
can not give everything. We live on Cutting and Making. If we are asked to do everything,
we will head to closure.

Muhammad Sekandar Khan, Moderator:

Mr. Md. Zafar Alam will speak on environment. | think the point raised by BKMEA
representative about providing effluent plant. | think he can make comments.

Md. Zafar Alam, Director, Department of Environment:

I am just telling one think today is the world water
day. So, a very pertinent topic about the water
treatment is the discussion theme today. And this
year's slogan is “The world is thirsty because we are
hungry.” In fact occupational health and safety is a
much talked issue in Bangladesh, not only in
Bangladesh but all over the globe. We could continue
to talk about this issue in the next session also. Just a
few minutes back Shawkat Osman Bhai and also
| others told us about the water treatment. In fact

A . | whenever we talk about water treatment we are
pointing the finger at the mdustry in Bangladesh that they are polluting the water. In my
personal view, we means every individual, is polluting the water. Because if you think
about Dhaka city 1.5 core people are living there and in Chittagong there are more than
50 lac people. And one person in the city uses 30 liters of water. In Chittagong they
discharge 15 core liter water, directly to the Karnaphuli and in Dhaka they discharge more
than 35 core liter water with treatment or anything. Therefore, these are not only the
industrialists. Only fractions of industrialists are responsible. So, | think they are adding
something to the discharging water without treating it in Buriganga or Karnaphuli. And we
are in the process that we are putting pressure to put ETP. In EPZ, there is a big project of
common ETP. So, | think things are rolling. If you think about our industry, our people
came in the industry 10/20/30 years back. When we visit EPZ we saw that there are some
FDI projects, direct investments is there, they are not complying. These things hurt us.
Because | told them if you discharge water in this way in your country then you can do
this here. If you can not do something in your country, you must not do it here. In the
run, we became very harsh to them and next to the foreign investors and local partners.
This is our responsibility, this is our country, and we do not have to pollute the water. And
another thing not only the garment sector because the occupational health and safety and
water treatment is open, not only for the garment sector, for all sectors. Where the
occupational health and safety is not compliant, | think the ship breaking in other
industries, construction area there is developer where there are daily two three casualties.
Because they are not complying, they are not wearing helmets. With occupational health
and safety they are not following the rules, building codes etc. All over Bangladesh there
are four five casualties in the developing sector daily.
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Tapan Dutta, President Dist. Committee, Bangladesh Trade Union Centre
(BTUC):

The topic of this Round Table is a part of
social compliance. As a trade union activist we
have our own opinion about occupational
health and safety. Some of you told that
stakeholders are the partners of social
compliance. But | think as a trade union
activist, we have not given level playing field
to act as a trade union activist. In course of
industrialization of the country and in course
of workers right you see time in very short
due to time constraints | will speak a few
words only in this session. Our country is a
member country of ILO. And our country
ratified 33 convention of ILO. And out of that
‘ 33, 2 core convention is freedom of

association and collective bargaining. 87 and
98 we the people we the part|C|pants can not demand all the conventions of ILO are
implemented in our country. Therefore, | like to say, we the partner of industrial
development we are not treated equally in the field. For Occupational health we have got
our own labor law.

There is a big chapter about occupational health and safety. Can we demand all this law
which was earlier in the Factory Act 1965 and later depicted in labor law 2006 are being
observed or implemented by the industrialists of our country? As our view, trade unionists
are trade unionists; we have the opinion that all these laws are observed but not
implemented. We thing we will discuss later on vividly but this time | only raise this
guestion to you. One more point, about this occupational health and safety, our workers
minimum wage are given only Tk 3,000 in our country now. But image the fellow
participants | would request you to image not only question of health and safety by this
small amount a worker with four or five members in a family can exist only with food and
clothing? This is my question | want to raise infront of you. We want not only workers
rights and interest; we want also to make the country’s industrialization smooth. And for
the smooth industrialization we have to peace in the industry, workers rights and demand
and the labor law must be implemented.

Muhammad Sekandar Khan, Moderator:

Thank you very much. Actually we are running very short of time. We shall all these issues
in the second session. Although I will always request you to keep the dialogue centered on
the two issues fixed for today’s roundtable. Thank you, Mr. Dutta. | will now request our
Chief Guest Honorable Minister to give his views and his recommendations.
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Dilip Barua, Hon'ble Minister, Ministry for Industries:

OIS TARFC SFF  Aefdaud| ASFE  JAI6I /R T
FATTACT:  AFACTAT Y SFAG  STCE SAGAGG! W TP
FOEIENE  IRIGI /R I FAET TG TFoI@E Fod(,
TTOI@ FI@AC S T FOEIET 7 B AFea  IfFqe1 4T
FAEIT  PIOAC N T -
FHTTRCTE  ¥F0 If |
FAE] ofdf 5fF Fa 3 SN
U ST[¥0T STERE BTl IS]
Ifaf TR oferf
SFTSC T B TAIAR  FARE
FAT ANEAQ@  Ffehg T PN
FPEICET @ IE=
LIEEICRICEIR! RIERRIGEE. '
FATEIET A IF0  "led  diPdNel T AATPICE T[T TH
FAT W ACYA], Sfvel sead S3FFTel Torel TER( 1l ©F I
IMFIF W HFASC T TPIGT  wiew B, NS W PIA
FATTIENE T A& TF|

ANME PRI T PIE FERET @ A &&@f, A
e FI6@C I SFOIATRT AW IAFWE TS| TN FIE ST
MEMET S9F OF [ INFEGE VR W INFEeg,. W
SRSl 1 SNGAN ARl FfA1 ABI8 Ffng W TNA  FATIRIEATNE
TTTAE RS 2ACAPNGG | ©R 4 IRIG) A Iuf IR[EAT o J@,
© R T TN FATICEHE I A THSFSIRC IF{EA FAo(
TR |

AN TRARCTE FN I W& I AFICAE ENE IR T ;&
9T FRAWMCT S TN FATARENE  II61 Auf | JE@NE  IEIC AT,
CFOIAAT SFFGT 1 S PNT FHTAICEHO] T NP Wit AT AT |
AT [ ANERESEL TG e 11 aB18 Ffehg aF61 FOITAA
IR WA MR W, Y NI FIA 9T, ANUE  FAAPL]
Y@ I IO TR I TGI NI IER N FHEICELIS
TAOR6] FIEI AN ANWE T SIBIF GAGACGLE I TR,
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AT @ @ O TWEY IRE WO Fferg S P
FHTTACE IAI6] SO FO( TO[( GG |

W FFOAC TG FANCHC ACPIE IIOAC A& S T FI 190G
ESERRIBIIT]

SaTarg Auf AT A FFel AR ©RT Ffhg AT AHH(F
FHTAIETIE  AHTA GCIF SAFO S WH( A T(O( MFI Al ASF(
TET T TIT FOERCEEE  FYT A3 qA A T OF STl
FAS, ©F] THANE FIRE, OIF] BIAG  FORE | MHAC TG I5RC
OME WCTE  MEEhT SRRAGS [ SR APTETT SO TRatT6Ns
TEAGS  RAC SR ST RS0 W SB[ =" I3
SRSE T, S AW, AT TR FAE, [ NRMAT T AR
AFLI8 FHOE GFAT T Too( W8T I Al SRV FAREEF
I T TN FETREI0] OF I, T IR AT HE S
N1 TNGAM G HETI ©R ARIC N PN INAR[CONE  IFIAG, BT
/R AP6] APSEF I ARME G CRA I Fo OEF TOEF
Ffefaa FeoTes I AT IT/F T HTER, ©lel AB( NG
CIFT 29 1 GOLSAN RAC AREACTR g oFT IO FARU Flang
o Ul SME AFGI ATT AF6] ATSIIINEAG A6 FTO( TFSI,
T STIHA0T O @l FFeC TFoN | S TN FHNTEIET  FAF
SAHA? S TN FATNIGET SN2 AT Jaf AN W T S HAS
SOET FFS( AR N PN FOTHAGT J0f SOET FA( SR Fie(g
U SISTOU ANE Soad I IREIT GBI AN Tolet A1 93
SR T, IMMON I4F ANE AN RET I, O] S S3tet
IO FAU NG ANWE WO TN AR O NI GG
AAF6] Hoe! 2J| ORAl FE? JIMCN INF I/, W@ WR[OI0]
SFAGL 1 M I AT IRTUCN IAF FIS FA( AB AT
T WT IER( N SHIMOC N TN IATAICE IIOA Towi  adl]

AL {1 (0791 (0% ™™™ " Govemment of Bangla
S SIHH SAMTS8 S T O o
FATARGENCIF  Ff AT 3fF
FSC ME? & T, BT I
BT I AWM, W AW A
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JEal FAF? AN TJS Sob IER[, WA NG SIBI Jewf, IFbE
SNY IS TGSl 2, O AN Ofdbid  Gfel ANeE, WEE

TIEGE Wil RT I MR ©ORAC ANET S TN FAAIET6]
Ffong IRl FAET et TRl =7

PN SIS el g0 Ffefqa e o et Iaf er
AATRS F(, ORA WA S TN FHLNICH T AT NS
LT[q

AN AN AF6] ©fPe ASELPOIT FAT AN JAR(|  AFEHET N2
S, ARG I GIEROIFC IF 0% FIT T9F,  Sdbo N
YF( AN A ANR{, IABIF( AN O FAT AU IARGE S
ARIE Q9 TTE0] AR ANAWE FIRC 86T SIS A 93BT A6
JAEAACTET T AF6] THRC 2GA I oA U@ AT Al
Tl IeWE 0T NP A7 FAT OIW, SRl 2GA( P 354
ANIE WCT Y@ ENG] ST ANE CHNGES T JEC A7

ANE TN TRF( TH0 ANEIC AF6] ANAOCGAT O A
[N ANWE TN O FTO@ U AN b NN WNT T T WY
AT A T AT FAR|

ANWE FAAT TFHAIAORT Ted @ N TFReT A S
SR A AN FFNSGA! TA&E I qgeod FHIC 6T JfeN 6
FFO( [ IANME TFAT  JIATed  AAWE TG A AT
JARE, [ ISERT U@ IR NASl T ANAT JAF @RS
AT IFH FE AN FEI OIFEG F G ICECH Fa=fl JIG
Y@ AFTAELE FRAC GPGT @ TGS SRR IPNAEE (A
BEGE FAL SO FA TF TTIAG Y3061 AHJAb0 IR F6F NI
AF6] TLR 89 B( 16 GrFT IO, MA@l 89 F( Bf LI I,

BEA TSl AF6] d07 3B@0Ie AF6] O@ oS, TR Bfeeiet
MAGE FABI ANMEIC AGT FH TART TGP T[0T AR, aBRC
SYEP IS WBIE IF| Fleg I I H{E VD@ ANIE
TNAGEHA! WA Al 3% F9E, J@ IR F e S Il 7 IR
ofaf 3 b FI IME Nol FIGE G G| AN AAE
P [ TAE PEAM I FCE AICS( FEGA, TR STE | 8%
TRYE W Ao ABPEE TPI ORM N I NHIC A&
ECY AF RO
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TRE N,  SefdPel ¥, SNWE WCNE N TN SN EANE
TS AT AT J IO FOW SAFAT ©F F& A1 AT SfFe
FJefeirel, IS HIEEl N % FA AWM ANEFR JNER
ERy Y|

o

W YT T TEINe  Feed FEN ANTE WA AT,
ANME TFA TN ARSI 9 T Sfoeiel ANgl STFF IATOF
WAl qgeed WNIC A2 TEERE F TS FAE AN ATENA
RERfl Plelg SIS TET IIIMAT 9F61 9T, ©FT Ffeohg el 5T
BRI

93 JSMSU S P IR Frelq FII@? A Iwf - I,
AR T NFe TNFIE 1, SAE I VFRE T S9F ATl
AR SARTT I TEE OWFC T %8IT O6fe, WAl IERC |
SANET T ST 7 a5 IR A% FEGIH( AFS ARNAR FIF ST
AN IS FIRA|

IR (A IF ANWE TIFEE 9o AR IO, NG TE®I | A
JN TABIA SEFEE AB SR A T FAGT AN Jers,
AAE AAPR FT 2601 ANAT Bfehg AF6T IAGHEAIRT SN2
FI% A 300 TIAGEGA! To( 2(, TTOIE FIANEET T8 36031f
NAASHAT 2oC 30 93 JIGI /R AT I 2ACHeA] whet
I, Ol 60T wfel MEIE 1 NGI T6C TEI J1| FHQ@ 3600
A% TN FIHSGA! TO( R0 ANWE RACHLEl F STer( IGI
TGl | SR A6T IAPTSR

T2 (. SISO FAPOIE AT AT ST FALAT 20600 ST
FA IF| Flelg T@T  FAQA IE] TJodoed JW@( N
RAOHLAl 1AW, Ffang ST Al FNEAT FIIE@ © 7Ol AEI@ A
AT T PN FOEARENE  TFT RATS] Al ANET IO T
MY FRAMCT bR,  ©®«l S 3AGMeAl BRI S T
FATTIE@ICIF] AT IFOITN FIo( GIR|I 9301 @ Il w7
AT 70 A ORIl AGIE AHE@ERE THae] q0U N[IF 3]0

AFAE STIRIC

Social compliance is a huge issue. In every sphere of society, we need compliance. A
shopkeeper must be compliant so that customers get products with due quality. In
education system we need compliance so that the students get a conduciv environment
for studying and other extracurricular activities. In the industrial sector, we need
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compliance so that the workers get their rights and facilities in workplace. In respect to
compliance in health, we need to see whether doctors are seeing patients caringly. How
the patients are treated reciprocally? How the medical waste is managed?

In the modern concept of industry comes corporate social responsibility. If we can not
carry out CSR we can not improve on social compliance. Today, who are organizing are
talking about social compliance in fact in their country industry get saturated, democracy
get saturated. They understand the importance of social compliance. If you go to
Singapore or Japan you will see people do not leave a piece of paper on the road. They
have the social awareness and values engrained into them that they should not pollute the
environment. In Dhaka city, people litter roads with paper and other waste and they do
not even bother to complete nature’s call beside the road. This is the pollution of the
cities. Social compliance comes after social consciousness. Many people hold the view that
our workers works in discipline when they are abroad and the discipline lacks when they
are at home. We see lack of social compliance in our offices. We see people going to the
office at 10:00 a.m. in the morning and leaving at 12:00 noon, although the office period
is fixed from 9:00 a.m. in the morning to 5:00 p.m. We can not take social compliance in
cognizance.

| want to share a bitter experience here. You all know the tanneries of Hazaribagh will be
relocated. We have been hearing this since 1960. We have directives from four quarters.
EU says they will stop leather
goods import from Bangladesh
if ETP is not installed in
tanneries. High Court also
directed to relocate. We are
extending the deadline after 6
months. Environment
Committee at Prime Minister
Office also made it mandatory
to complete the relocation at
the quickest possible time. Our
Finance Minister also reiterated
to shift the tannery cluster. We
are about to go for a Tk. 47
crore project for relocation. But
we see another party earned a stay order from Supreme Court. Then our hands get tied.
So, we see in our country we talk a lot about social compliance but do less in practical. My
Hazaribagh experience tells me that. At last the court gives out verdict in favor of us and
we are going ahead with the relocation. But we see our tannery owners do not want to
relocate. We have made it possible because of the willingness of the government.

As you are talking about ETP here, we are formulating an industrial act where ETP will be
mandatory for every factory. If you can make a factory, it is not acceptable that you can
not build up an ETP. Of course a central ETP can be built in cluster industrial village. But
when you build factories here and there, it can not be acceptable at all that you can not
be able to build up an ETP. As we want an industrialized Bangladesh at the same time we
want a green industry. We want to implement social compliance. If we can go forward
with this, this roundtable would be fruitful.
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Muhammad Sekandar Khan, Moderator:

Thank you Hon’ble Minister. We now actually
have come to the end of this session. We
shall start our second session after 30
minutes. And we are very thankful to our
minister for having given us the lead in
respect of thinking of new Bangladesh in
which green Bangladesh will be the
preference of all. Thank you.

- End opening session -

- Tea break —
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V. Working Session — Debate
Comments from participants on statement from Opening Session
Muhammad Sekandar Khan, Moderator:

Few points before we start this session. Whatever we talk about finally have to be relevant
to these two topics. Because our task is to recommend something or is to come to an
agreement on these two topics that something can be done, which will actually be based
on whatever we talk today. We have participants from different professional groups from
different stakeholders but it is expected that we will talk out of our expertise because we
know something, because we can tell something very meaningful on something, not only
because | represent a particular stakeholder group that | shall be talking on the point. So,
it is more on the basis of, what | know on the basis of my background, my expertise
rather than on the basis of what | have got to say because | represent somebody. All of us
feel free to say something which actually is beyond your own group interesst. Then we
shall raise important points and issues will center on these two topics. And finally let us
say since these two are recommended by the roundtable in the last Dhaka meeting and
this is the first meeting outside of Dhaka of the type that seven of them have already been
held. It is the eighth. Our responsibility is actually to talk across the table and talk about
all the issues irrespective of our own belonging to a particular group or a particular
professional group.

I will invite now actually do you think we should talk about what the minister said. If we
have any reaction on whatever the
minister has said. Or shall we straight
away to our own business? We do not
have to react much. Ok? Instead of my
actually announcing names if you can
come up yourself by raising your hands
and giving your own identity and talk
about the points that you have in mind.
This is an open floor and the
contribution has to come from all the
participants. We have with us suppliers,
buyer representatives, the government
service suppliers like WASA,
environment and then medical health care staff, all of us are with us. So, Instead of me
again inviting you to participate would you kindly come on your own, please? And please
feel free to speak in any language that you feel easy.

Khairul Basher, Director Compliance, Ha-Meem Group:

This is the fourth time I am attending the Round Table. | find it very interesting. So far
your occupational health and safety is concerned it is the responsibility of the employer
actually to keep its workers safe from the workplace. The employer has to play a great
role here to identify what hazards and risks are involved in that particular factory, identify
those and eliminate those risk factors especially using the chemicals which are non-hazard
or covering the risk areas or the dust and fumes from the actual working floors rather than
giving your protecting equipments like masks, gloves, air plugs. Or the factory having
some problems may be noise there you isolate the air plug. It is very important. Now
actually | want to talk about two vital factors one is factory building and guarding fire
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safety. | want to make you clear that it is from my practical experience. If we make a
building which is faulty, whatever thing you plan afterwards may be you can not make it
safe. First of all the factory building should be approachable and surrounded from the road
so that during the crisis or during any hazard the fire department or any other rescue
team can play around. We do have a lot of factories where the approach from the road is
not clear, or with only one approach. The fire brigade can not get inside. This should be
the first consideration before building up a factory. The building should be strong enough
to sustain any sort of disaster or earth quake. You know, we are in an earth quake zone. If
it is a very delicate factory, in a minor earth quake it may fall. This is a great thing to
consider. Since especially in garment factories with huge work force, a lot of machinery is
involved. The building itself should have the capability to sustain all the loads. At times we
find that factory buildings coming up in residential buildings but actually residential
building are not made to take such loads. That has to be taken care of.

Regarding the exit | want to say in our
law the factory building mast have one
exit and another alternative exit. The
consideration of exit should be such
depending on the size of the building,
height of the building and also number
of workforce involved in that building.
The exit should be in such a way and
the exit should be as far as possible in
your opposite direction so that if there
is any hazard in front of any particular
exit, workforce can leave the building
smoothly. We find that most of use are
sliding doors, then shutter doors. The
exit should be opened outward. And
another thing we see after any fire
incident, there is allegation for employer that the exit doors were locked so workers could
not get out. What we can do is the exit doors once the workforce is inside, should be open
and lock outward so that it can not be locked whenever the workers are inside. Another
point are the block holes. Because if it is a multi-storied building, the factory floors should
be separated from one another, that means there should not be any blocks. Also if there is
a fire incident at any floor may be third floor or fourth floor, the temperature should not
pass from one floor to another. Consequently, the block holes should be covered. Because
we have seen fire incident happening in one floor, top floor, rest of the floors are affected.
The heat is going in that floor and the fire automatically catches there. | will suggest one
thing over here, if the factory floors are multi-storied, better to have your fire exit doors.

Regarding the roof-top, now-a-days there is a circular from the government that all roof
tops should be clean. This is a very important decision taken because whenever there is a
fire we have some experience, if there is a fire it happens that tremendous heat and
smoke is going upwards. This smoke goes at the top. If top floor is covered, the smoke
just can not go outside. Then workers are trapped. Top floor workers are automatically
trapped. So, this decision should be implemented. It should not be covered at all, it should
be free, and smoke should go out. We must give space to smoke to go out. Another thing
| want to touch regarding the window glasses. Actually we did not face severe earth quake
yet but if there is a severe earth quake, what happens to the window glasses and Thai
glasses inside the factory? Those will become splinters. That can be made safe putting
your transparent paper or something glossy type. Now to protect from thunder this should
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be mandatory the building must have device to protect from thunder. Then the chemical
handling, chemical should be isolated from production floor. The building should have rails
strong enough to sustain load of the workers. At times it happens the workers try to get
down hurriedly and the rail itself could not take the pressure and workers fall down. And
there are accidents in some of the factories as we see in the newspaper. Regarding
elevators and waste, we take advantage of the elevator to go to the top floor but one
should be very careful on maintenance of the lift, we must have safety devices. And the
layout of the machinery and work station should be such workers not at all blocked,
workers should get free movement. Because you see regarding aisle, as per our law it is
mandatory to have free aisle of 32 inches. But depending on the floor size if it is a 60,000
or 50,000 square feet floor | think 32 inch with aisle is not also sufficient having at one
floor with more than 2,000 workers. So, that should be taken into consideration.

Then adequate light is very important. Too much light is bad for eye sight of workers and
less light is also bad for the eye sight of workers. We know actually what should be
lighting condition there should be required so that workers do not lose eye sight. Dust and
fume: Regarding dust and fume there is a tendency among auditors also that when they
come inside the factory the workers need to put on face mask. It is required or not
required that it is immaterial because everyone is putting on face masks. And it is seen
that when the auditor is coming everyone is putting on the masks. Other times the
workers are very reluctant to put on the masks every time. Think yourself, can you put on
a mask for 10 hours, altogether it is not comfortable at all. Actually we tested in one of
our factories the air, my suggestion is to do an air quality test of your particular factory, or
various departments. To see if this area requires a face mask or not. If it is required then
you put on the face mask, if you do not require it than do not give a face mask. In one of
our factories we did the testing, | am talking about your woven garment factory where the
air quality is excellent, so there is no need to put on a mask, just to put on a mask for
workers who are operating overlocked machines because they are inhaling directly without
a mask. They put on the mask and the others do not need a mask.

Regarding the use of Personal Protection Equipment (PPE), because the audit we see we
need to give PPE | do not need to explain but we need to give PPE, a rare type of PP. We
find that actually we fail to motivate workers at times because what is the use of putting
the PPE. Suppose the person who is working with chemicals if they do not put on PPE,
what are the bad effects especially in MSDI it is clearly written. So, if the worker does not
put on PPE then actually it is our failure that we could not motivate the workers or train
the workers that they wear PPE because they are working now. May be after a few years
when they retire or something like that they will be suffering from that. We must properly
train the workers for the use of PPE. Now this was actually the building side and | want to
touch something regarding the fire safety. Some are already covered in the building side.
Actually for fire safety the building must have a fire safety electrical diagram. It should be
mandatory because anyone coming should see how the electrical plan of the factory
building works. Load distribution because whenever auditors go to audit the factory they
can not measure the load because requires your device and a technical person to calculate
the load. So, if the load distribution is not correct there are may be short circuits or some
fire hazards in that particular factory. Some owner did not do electrical assessment of the
factory, but it is very important and it is better to make the factory safe by doing proper
electrical.

The factory should not compromise about the quality of the wiring of the factory. The
electrical panel board, we know this is an area where we find most of the time factories
which are piling up garments or other products around the electrical panels. Those should
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be free for minimum one meter or 1.5 meters away. And electrical maintenance should be
done very meticulously especially because we have seen one training film. I do not know if
it has come to Chittagong or not that was made by H&M and buyers forum that one fire
safety film there we see the fire started from an electrical motor of a machine. We give
less importance on maintenance of the machine especially the cleaning of the electrical
motors, which should be done very frequently so that fire does not come out from there.
The proper waste management is very important because lot of waste is produced in the
factories that should be managed and the management should be excellent. Then
temporary electrical connection because it has been seen temporary electrical connection
all of a sudden the production increase, increase machinery not calculating the load giving
connection from particular panels that becomes overload then there can be short circuit
especially what happens at times in the factories the building machinery is used and guy
coming from outside just taking connection from a place or from an electrical control panel
where the load was actually at optimum level that time automatically there will be a fire
hazard.

The electrical department: | have seen that in most of the factories actually these guys
should be taken into consideration because strong electrical department qualified electrical
person should be there to take care of all the electrical side. Then the fire safety plan the
factory must have a fire safety plan, daily checking or routine checking of the things is
necessary. Now | want say something regarding to what happenes when the fire starts,
when the fire starts in the particular factory it takes minutes to spread the fire. It has been
seen that you can fight with the fire for one or two minutes by using the fire extinguisher
because you see we fight the fire with fire extinguishers that will give you time for one or
two minutes not more then that if it crossed two to three minutes the you can not fight
the fire with the fire extinguisher anymore.

Now you turn to your hose pipes with water: So, you can fight with water but how long
will you be able to fight with the water? It has been seen that when the fire breaks out the
fire brigade will come, may be it will take not less than half an hour to one hour time even
at times it may be more. So, in that case how long are you going to fight the fire or the
factory team should be such that they can sustain and fight the fire for hours together?
That's why you must have sufficient water to fight the fire. You have all arrangements but
you do not have water. You have water tanks at the top at the reservoir but not sufficient.
Suppose you are having a big building, you are having 50 to 60 hoses but water is not
there. There should be sufficient water which must cater that you are able to fight the fire
minimum for one hour. And you must have arrangements to pick your ground water from
the reservoir at the top. And what happens when the fire breaks the electrical connection
will be totally off. How will your pump function
from the ground water to top than? Then what
you have to do, you must make an arrangement
that the diesel generator or the diesel water
pump are running so that the electricity is not
required or a separate generator for the
particular water pump to function during the
crisis. It's better to make a fire hydrant system
because in the developed countries entire cities
are having fire hydrant systems but in our
industrial area we do not have fire hydrant
systems. If you have a fire hydrant system and
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sufficient water then it is easier for the factory or the fire department to get sufficient
water to fight the fire.

Then the water sprinkler system, suppose in the factory are some critical areas, suppose a
bonded warehouse with sufficient goods inside and especially the finishing section are
cirtical there. If you install this sprinkler system it will uncover the fire and automatically
water will come and spray water to extinguishe the fire. Another thing which I want to
highlight over here is: Hundred percent of your workers should be trained in handling the
fire extinguisher and | repeat in handling the fire extinguisher. Because | said you have
only one to two minutes time to fight the fire. Because it may happen that in certain
places fire breaks out and the fire fighters are not there. So, if you train them and if you
keep doing this in the new workers training curriculum, once a worker is coming they
should get training on how to handle a fire extinguisher and how to use a fire hose ring
that will play a great role | think during crisis. And you see regarding the fire practice, we
do a monthly practice in our factory and all practices are announced. If it is possible we
should try to make the practices unannounced or semi-unannounced. Because what
happens if you regularly announce the practice, the workers do not take it that seriously
anymore. It may be semi-unannounced because if we do it unannounced workers may feel
that it is actual fire. May be there will be a rush at the exit or may be other casualty also.
To avoid this we have to motivate and train the workers and start initially with a semi-
unannounced practice and then announced.

Now | want to touch upon the water treatment plant. Around Dhaka we see all the rivers
with black and dirty water. We are having two sources of water. One is the ground water
and another one is the surface water. Actually what we see we use our ground water in
irrigation or in drinking water by WASA everything we are dependent on is our ground
water. But now-a-days there is a scarcity, the scarcity is decreasing day by day. Actually
what we have is surface water. And what we do at some of the factories may be | do
blame them, all the factories are doing it. May be ninety percent or 95 percent factories
are having proper ETP, not discharging effluent without treating into rivers. There are
some may be who are not doing it. We do not have the right to spoil the water. We do not
at all have any right to spoil the water because I am making one fact that discharging
waster into the river water may benefite me but what about the others, the entire nature,
the entire country is not benefiting.

Regarding the issue whether the ETP shall be mandatory and whether individual or
central. In my opinion the industrial zone should be different. Central ETP is only possible
once industry is based in an industrial area. If a lot of industries are together and if ETP
plant can be functional and if the contribution will be less because now-a-days isolated
ETP is making ETP very expensive wirh one crore or fifty lac taka or more than that
depending on the requirement. It is not cost effective. So, to make it cost effective ETP
should be in a centralized industrial area then it is better. Moreover from government and
environment side too, it should be monitored that one can not discharge water which is
very harmful. It should be treated, it should be mandatory to treat water. Today the
honorable minister has said one thing | am not very clear about, he said a new law is
coming where for all the factories ETP is mandatory. But for example the garment
production does not have any washing plant, so they are not harming the water.
Therefore it should only be mandatory for those who are working with effluent, wahing
plants or dyeing plants.
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Muhammad Sekandar Khan, Moderator:

You have covered a lot of things and | am sure people of the fire service, from WASA,
from environment, are available with us. They will certainly react on what you have
suggested. In the meantime | will invite Mr. Mitzlaff to tell a few words about the health
care system since we have good representation from health.

Christian von Mitzlaff, Organizer:

Thank you. | do not want to elaborate on health care. Just want to mention that as | am
also the Representative in Bangladesh of the BSCI Business Social Compliance Initiative
and on 8" of March, the International Women'’s Day BSCI hold a webcast on Bangladesh
female garment workers health situation. We are invited to talk about the findings on the
particular women garment situation in the industry. And Swedwatch, a Swedish NGO, they
are going to launch a report at the beginning of May with film where they have studied
female situation of garment workers. Also we are pleased to have medical doctors here
among us. It is also a quite a learning from us who participated in the program. What
difficulty many young women are facing when it comes to gynecology issue. We are may
be in this male dominated industry but we can not do it. | am mentioning this because
may be medical doctor they have possibility to touch those things. | feel from outside that
perhaps there are certain taboo in the society. But it is worth of raising. In one way also
the benefits of this roundtable anyone can make a subject. | will make other observations
later. Thank you.

Muhammad Sekandar Khan, Moderator:

If any of our healthcare professional would like like to speak? Dr. Renuka Alam.

Dr. Renuka Alam, Project Director, Surjer Hashi Clinic:

I am representing Surjer Hashi Clinic of Chittagong. We are the biggest US aid project of
healthcare in Bangladesh. And some of our clinics in Chittagong have been proved in some
of the factories outside EPZ healthcare. But this has been on contractual basis. Our
doctors and nurses are regular staff. We have some observations that most of the
management of the industries outside EPZ prefers mainly female doctors. And as you
know female doctors have many problems like their babies, their husbands and their in-
laws. We can not always provide female doctors for the industries. And some senior
female doctors, we already have observed are not interested in providing healthcare in the
garment sector and some of my senior colleagues have resigned. They tell that it is below
their status. One of the very senior doctors resigned because she was telling that her child
may not get married if somebody hears that she is working in a garment factory. This
attitude should be changed. She was even senior to
me. She was retired assistant director of health. |
felt very bad. Now she is continuing her job in
another sector. And another thing we have
observed that some of the line supervisors they do
not let the workers come when doctors are
available. They tell that you go to the doctor then
you are wasting 15 to 20 minutes of our time, this
also should be changed.

Or Renuka Alam ™SS | came to Bangladesh in 1955 from Kerala, India
‘ - and my husband is from Chittagong. And that time

- e
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in 1985 to 1987 there was not a single factory | think outside EPZ having a good room for
a doctor. But these things have changed. And most of the industries now have very good
facilities to have a doctor, examination table and in all industries | think there is a full time
nurse. And knowledge of a doctor and nurse in primary healthcare is not much different.
But the attitude that every time you should have a female doctor should be changed. And
this can be done through creating awareness. A doctor is a doctor, not female or male. If
you have a female problem you should refer it either to a NGO clinic or a city corporation
clinic or anything else. City Corporation also runs in 41 wards 41 clinics. Then we have 13
clinics, ADB has so many clinics. So, | think this attitude should be changed and may be
the management of BGMEA or BKMEA can do such things. Most of them who prefer
doctors, they distribute medicines free of cost but that is very less. Suppose we have got
to have an antibiotic expensive that is prescribed, not provided. So, there should be a
condition on how much money an industry can give for a single patient. May be you can
subsidize it from their salaries. It should not be 100% free. Another problem we have
noticed is the behavior program with global fund to reduce TB program in Chittaong area.
And shipment also tells you something. TB is most common in city corporation area in EPZ
area. One of the reasons for this is the over work of factory workers. Second is the
ventilation. Most are not properly ventilated. Since TB is an air borne disease, it is caused
by not having proper ventilation, which increases the TB in the industries. There is a dark
corner in EPZ area. We should creat awareness and reduce the working hours. Workers
always have an attitude to make money but it has an effect on their health. Another thing
may be the BGMEA can do is housing problem. On Housing as you know they spend more
then half of their salary. A very congested slum has one toilet for 20 families that makes
about 100 persons using a toilet. If this goes on then the water borne diseases will not
decrease. This is all I have to say. May the male doctor's problem, the housing problem
BGMEA can address. And awareness creation is done by many NGOs. You collaborate with
NGOs.

Dr. Habiba Akter, medical Doctor, BGMEA Hospital:

| am Dr. Habiba, BGMEA Hospital.
What Dr. Renuka was saying is right.
We get patients with such
complications. We do as much as we
can to serve the garment patients. We
provide pre-medication. If a worker
needs a full one week antibiotic, we
give that. We have organized 20 TB
program this month. We also do
awareness program in  different
factories. We also provide UTI
treatment to female workers, which is
prevalent among them. Sometime
workers are not given time to go to
bathroom or they do not drink enough
water, so it is a common disease
among female workers. The workers
are in tremendous pressure. So, female
workers face menstrual problems.
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Md. Ali Shahin, Programme Manager, YPSA:

Today is the water day, | think clean water day or water day something like that. So, on
this occasion this roound table is very much relevant. So, | want to have the permission to
talk in Banglish. Water treatment | want to concentrate on because if we can comply the
occupational safety in labor law 2006 that is enough. Al least we can comply with that.
Biggest industry we have they can sit together and prepare guidelines. As the way my
fellow participants was discussing they can make a guideline whose law can be
implemented. So, that can be easily done by the support of the government and the
industry and the trade unions. So, water treatment thing is always very important. But it
was ignored in our country. This is always one-sided. Lot of lawsuits but it can not be
traced. | have a question, what is the ultimate goal of the roundtable?

Christian von Mitzlaff, Organizer:

Ok. The culture is exchange and dialogue while putting it on record. We are going to do
document as transcript of what has been said and is going to be shared.

Md. Ali Shahin, Programme Manager, YPSA:

As it is first meeting in Chittagong, and you
also mention that it is a very much industrial
hub of the country. And also it is the biggest
hub for the ocean pollution of the country.
Because the ocean is seriously going to be
polluted on every single day. | just want to give
one single information that is a very layman
kind of information. I mean if you go to
Sitakundu coastal belt you will see all those
industries and all those kind of formal informal
kind of industries and factories. One of the
biggest pollution is done by the industry that is
called ship breaking. All those industries that
can pollute a lot are situated at this area. The
information that I want to give you, if one
factory discharge at least one tonnage of
hazardous toxic waste to the ocean every day, if there are at least hundred industries in
that area that means it is giving 100 tonnage of hazardous toxic waste on the ocean every
single day. Now you just think since independence last so many years how many thousand
tonnage of hazardous toxic waste are being dumped on the sea. Is the sea, alive or not?
Forget about the industry. Now come to a specific industry that is called ship breaking.
This industry is breaking at least 100 ships every year that is the minimum. If every single
ship discharges one tonnage hazardous toxic waste every year it is giving 100 tonnage of
hazardous toxic waste on the sea. Now count how many ships we have got from last 70s.
Now would not have to water quality assessment, the pollution is very much obvious. |
mean if you go to those villages in that area you can feel when you breathe the pollution.
I mean | do not know how those villagers are surviving? We have done some researches
and we saw people are having so many kinds of diseases that can lead to cancer or some
kind of fatal lung diseases. | do not know after 20 years what is going to happen in that
area? But one thing | am sure about is that | am saying these things in all over the
country even the cabinet minister was sitting and talking with him last month in his room
in the secretariat. | was talking about so many other places as well. We are sure that after
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20 years those villagers will come to us that how could you predict that it is going to
happen. | am telling you that all the mothers who will carry babies they will not be able to
give birth of normal babies. That is possible because pollution is huge. Even the males
from the best of the mothers can not be safe for the babies. That is going to happen. This
is the final countdown. It is not the right moment | will say. It is the final countdown to
save the ocean, to save the air, to protect the environment of this very important place,
this very beautiful place of the country. Let's work together, let's think more and big.
Thank you.

Muhammad Sekandar Khan, Moderator:

We are fighting this people in the ship breaking industry. That is altogether a different
topic. But | think it has been very pertinent to point out this kind of pollution. Since our
environment man is here. His field | think he will deal with it. Since the BKMEA Chairman
is Mr. Shawkat Osman will run to another function I give the mike over to him.

Shawkat Osman, Chairman, BKMEA, Standing Committee on Chittagong Affairs:
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ARSI

We need a comprehensive plan for waste management. It will not help if we start the
blame game. | request WASA to come forward to solve ETP problems in Chittagong. We
can launch an awareness program in cooperation with the Environment Department and
WASA. If we sit under one roof we can solve any problem. About the fire risk, | propose to
have water reservoir beside the industry so that in case of fire, it can be doused. City
Corporation has a role to play regarding waste management. Compliance should be
ensured while giving licence for industry. We see each buyer has different requirements.
We need to get rid of this hassle. We need ethical compliance. A fine will not work for
compliance, we need awareness.

Muhammad Sekandar Khan, Moderator:
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Thank you Mr. Shawkat Osman. §4JqW *389P© ISHAF HRE, AMNF FHe(
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AT Iuf FAE SRR | NI

AN FAIF ST AqF( 1§ SACR(, SOl ATH, A NG@ET IRACT
AR T AHNE FATTIEAT AHF |

It is good to note down that if the government can work together with all parties then it
will be beneficial for all. We have representatives from the government and the private
sector. You will give a suggestion that is practical to implement and cooperate with
government then we can solve all problems including peculiar ones.

Md. Sultanul Alam, Compliance Officer, Lindex Bangladesh Liaison Office:

I like to share one thing regarding compliance and productivity. My view is that
compliance does not hamper productivity. A better compliant factory is more productive
than a less compliant one. Another issue is that compliance is also a mindset. In factories
we see that they have ETP but sometimes it is not functional. As per law requirement they
establish ETP but why it is not running. It is not the cause that it is very costly whatever
the cause | like to draw that there are many other options to be efficient. And some new
technologies come in the market that is less costly but very efficient. | think without being
reactive the factory management should be proactive and to know from the market what
is efficient technology to maintain the ETP as per requirement. This is a requirement of the
country by law and is also responsibility because it has long term effect. And another issue
I would like to draw regarding the occupational health and safety. Especially in the
garment sector which is a labor intensive industry. About 75% of the workforce are
women. So, women health issue is also important. And | also like to share that health does
not mean that like disease or contagious disease and safety. | like to draw that health is
also mental well being. This is WHO definition that health is mental wellbeing as well as
free from disease of other things. In fact sometimes we find out or just know that workers
migrate not only for wages but also for other reasons. What are the reason? Sometime the
harsh management or some language is not what it should be. This should also be a point.
I know there are some guidelines and some practices. But it should be in practice so that
workers mental health is taken care of.

Muhammad Sekandar Khan, Moderator:
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Russel, Deputy Secretary, BGMEA Chittagong:
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I will seek attention of Dr. Renuka. We all know that garment sector is the father figure of
our economy. Last year we have exported about US$ 18 billion worth of products.
According to a newspaper report, in the next 5 years the garment sector will export worth
US$ 42 billion and by 10 year will top around US$ 50 billion. We are one of the largest
apparel exporters of the world. And presently as individual country Bangladesh is at the
second position. Which are very, very good news for us. But we have an attitude here that
we feel allergy about garment workers. As Dr. Renuka says some doctor feel shy to treat
workers. And feel shy to hear that. We have to work. We have to change the attitude. The
talents should work in the garment factory so as to promote the industry yet further.
About the ventilation problem, it is true in some ways for old factories but in new
generation factory building, there are not such problems. About dormitory, garment is the
first industry to initiate dormitory for workers. The Prime Minister is going to inaugurate on
28 March a residential project for 3.000 garment workers at Chittagong. It is an example
for all industries. Workers need to have knowledge on handling rescue equipment, 18 %
workers must know that. Workers die in stampede due to lacks of training. We need to
carry out fire drills.

Muhammad Sekandar Khan, Moderator:
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Actually the points discussed by him are very important in the sense that they actually
provide answers to some of the questions raised by others. According to him the
ventilation problem, the new buildings are well in this respect. But what is the proportion
of the old buildings and new buildings, that is important? And as it has been pointed out
the equipments which are there, are very costly equipments. But that is because people
do not know how to use them, they are not being used. This is the responsibility of the
factory owners and also a responsibility of others may be NGOs, whoever can come and
help. But he has good descriptions of things where it seems all have to cooperate to make
factories safe. We will now listen to the trade union representative.
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Anwar Hossain, Joint General Secretary, Bangladesh Jatiyatabadi Sramik Dal
(BJSD):

First of all | would like to thank LIFT Standard e.K. for arranging such a Round Table
especially, Mr. Mitzlaff and his wife. Around 15 days they are here.
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ST@OA] STEGY A7 P AR ARA] TN FIAGOL6E Fo( T
RUSE T HR AFSATT AN FEFC A FAC BEIRU A% AT
IRPECAE 4 WO ANTINGGE S 157 FAC WA, 5fF oEEl IET
IS FIIA OWMEF I TFATE I TFF FRO( U FAROE
TIHET ATFT Q4 N FABIFA0! dfeT SfFFet T WeI W a1l 9IF
T IAAE TNT O FAE NEGE FRT SEfE1  WETEIGL AT
HA6A1 n@f, I ALE ASTRC 99T TUE 899 TR Ol AT
aAF6] QI@HI?I( ©l9 ATER(, AEE6] o FIF Vv e( RO AIHAT
I@ A7 T GIAG AWl AA@ SINT 7] I a6 NS AEs
S 99| AA@E TFT HHe 936EF TFIe I dR1 AT
SN HIFeAT AR FC AF6] SIS GFAC AT JIINNSE J3 |
9% RN 8 AfFArTeed FINESEC T el FAC I@E 17 F T
PR ANME AEFaE I ArremE @ e 3790 4 A REE
N6 FOIIRT TET YR RNFIE YIS IR W&,
NARPTE AFef ANF 9% IR W] HFIIW|

In the past, women used to rely on men for living in Bangladesh. Garment industry creates
opportunity for women community to earn money on their own. Now women are
generating income alongside with their male counterparts. We extend our heartfelt thanks
to garment owners and entrepreneurs.

We want to put emphasis that the owners must take care workers and look after their
wellbeing. You must ensure safety and security of workers and provide facilities for their
living. We see many examples that owners are taking good care of their workers. In the
past we observed that owners of textile mills are big merchants. Later we saw their
foreign educated sons/daughters took over charges from them as generation changed.
The industry bore witness to many positive changes after new generation entrepreneurs
took the helms.

I have seen factories in Switzerland. Now when | see our new generation factories | can
easily put them at par with the European ones in terms of facilities. However, number of
such high standard factories is very low. Many a times we see the majority of the factory
buildings are not constructed complying buildings codes. May be they are built for other
purposes and turned into factory later. For that we see disasters and human casualties.
Many casualties like KTS Garments could have been avoided had the buildings were
constructed as per building codes.

In Spectra Garments, the roofs caved in causing death to many workers. The industry has
created uncountable employment in this country of unemployment. However, we must
take care the workers. This is a women predominant industry, but women do not get
maternity leave. There should be Day Care facilities in factories. Some factories do not
have dining room, toilet, first aid, medical and other facilities. There are many factories
where ambulance can not reach for narrow lane. So, we request the industrialists to look
after the facilities of the workers who are the single most important stakeholder of the
industry.
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Shafar Ali, Jatiya Sramik League (JSL), International Secretary:

AN SN FOME  HANQW  SEER(1 AT ANME T SNl
A Be JJERU 4 ST A AN FOA Swodd FF, 5FC T
ANE AT W BAF GEIE| INRE M A GOTSEC T
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SAFHRG FAH5T® R OWE| AT ©le( IF6HaNe 2RI AFNAT A
SR IO APAE AT @ TE@ T NEEN T, AN e qeiE
G FM2 ANl ©Fe 8 Sl I@RC I AT I8 AFTO /Y,
J( FIF99 TR ARG JH5Te IER(

AEE GFEoA] 2T WH&\?{W Sfofa ‘Eﬂﬁ?ﬂ’d FYT TG 6T
RAE SHFey A% | P T o
T Py IR FNEAL,
A A FIIE G
Ffg S ERIE
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EIRICERCENECCI U A
g M2 FFe( TE@! 18 - - _
S 9 NEE PEA, | L B
ERIES BTGRP T
SSAE FHIC OU ST&RU A5 T I 1@ =71 [ 1 IS "fe
T Aqo© WAl ASESEN T AfSr ol HEAE  BORPIFLN Tot
I T SAPR = A1 AIME A ENE TSI I FI6C
A FEIHOE AF6] (FEoNT FY I99, HAE FAPNCE A%
Y FEAT STEHEET 4 I SN ¢ N[BT FFN_C JAS A5
AN ©AT T FJABNG AN@fT | W T @NSE] M ASRI W
TAE FEARCES T S, B WSTE IART 5S¢ AGE FEJC [
qEN ToINfF AP WA TG TRE|I AN SR ARSI YO,
TS OISR ATl ANEl fef Sferrid  bEER  dfm, W%
ST FAO( XJC IS TSN RO S ©IF AESP( YO=E | 4
T T ANWE SN ANWE T FFSC I AT T PSRt
TARCIRAAET FFe( Al S CELI FFo( I AN IRFEF Al
ANET A WT A WCTI FIE N FIPIGT 2P N AN
ME FIEACT AP AN SHEET eWE S¢ T, AW S¢
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FICHF( FOFT AN d FAC WGP 5T TNSTF I FB FJ0(
20 FFOA( JCMHSIST STEGSR M- G I B IFGRIE
THI SAFS( ATS( AHNWE SF T A JA Itol 770U A
AN FFECTE TWF AR, T IFACE TWF AR Fleg
ROl 2PTIEoIE F( W T & & J@| SIRI( HFIJ™|

Developed countries take step for environment compliance but they do not stop
industrialization. However, they are polluting environment with carbon dioxide more than
us. We need to train workers to avoid casualties. | can recall a fire incident in a factory in
Kalurghat. The fire Brigade came and saw that workers doused fire and they left. Then
after 15 minutes, again fire broke out that killed more than 100 workers. We have to strive
for environment-friendly industries. The majority of factories are housed in residential
buildings, we must relocate them to industrial areas. Government, donors, NGOs, and
other bodies need to work together to move forward the garment industry. *

Abul Kalam Azad, Secretary, Global Knitwear Sramik Union:

HAIIW|  STENEEE AT TaF AUCT S29 N9 AU ANWE  GIT
TRAE AP T, QA q4l |

NEAT | SIS SAFET GOESEBC I P Femwf| AT QAT A9l
TP TR, &, Jaid A 3 AT9Y, BT AF6] TeF  0T?
T TOF WO A FHN
A ATPO( AHC JA11 A
AAE A PRV
TAORE AT SR
M, dal IS T
JIERU AT FIET AR
THOIRPE Tl S W
GBI RCMGRAN I H=(
TERI WE T IISISET GOLSENE  FAORE Al FAHR
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aqEET T AR WERFE wd 93 W Idqee  ArEET g3
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TANELCN. ANET STCIF CACIEEE F Faomf| Ffag SIFET I
THf AR ©1 Ff FFA? AW v IRT HJ( CFA IFeR(| AT
I PTG AT T TFBIEAT A AReR(| S AImE  SIdd
FOLE. AHFM? AT N AN SIAGIT SACIEE TG AwAT Ff

ATR? Ff AER?

RAFOA 2NTNFoaNE  FIFAAE ST STIC 16T SIS T W= FT
Ffelg OME FACHEASTI IR @l A1 AN TEH A= ©F]
FAEEC T ol IHEITE IR N RBRIG | FEA IET 940 G0T
P, BWE ARE O BE@ S ANWME I ATel X0 S
JET AN A&, AN TTOI@P( HqIqW T3 |

We see the destruction of Ashulia, Turag and Meghna rivers due to garment factory waste.
This is not a civilized act. In Chittagong, we see the pollution of the Karnaphuli river. We
hold factory owners responsible for this. So, we are drinking smelly water and suffering
from diseases. We must implement ETP for factories.

Muhammad Sekandar Khan, Moderator:

AT A W@ AN SA FIAE oME@ I F( IR TRAF
PO AT |

How can the parties you mention help out here?

Abul Kalam Azad, Secretary, Global Knitwear Sramik Union:

Mr. Zafar of the Environment Department can help on environment. The Fire Brigade can
help on the increasing risk of fire incidents. Union leaders from government side can go to
the ministry and lobby for compliance actions.

Muhammad Sekandar Khan, Moderator:
Thank you. | hope everybody will fulfill his/her responsibilities on factory compliance.

A.M. Nazim Uddin, President, Chittagong Division,
Bangladesh Jatiyatabadi Sramik Dal (BJSD):

First | thank LIFT Standard e.K. for organizing the roundtable
conference for the first time in Chittagong.

Hqqqm, ANWE HIFOIH  FINSIeF T[]
AR O] Jfefd T ARG STINEGT
AMAE GOTE T AFEI AEIM| Flong 935
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ANELON % TFIIE AR IGIF FET N3 af AT a1 ST
T,  RARPWE FOE TFIT AR TEeEE IEEEeE
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TFY Y@ JIRICIF T THfFeA WHOE  FAT TN,  ©R
SRS 1 RS T A7

AN N BRBORT FHTTIET FRET /RO FAP0E  TTef AN
Tod FoLR AR(? FoOLE T (T AR? FATAIET FHET I7
W ©] IFFGE O [ AN I TFef ndw JT omEF @l
AFedFOIT Ta¥ IER( ATl FIFT IHFF] IR SRAG d@F ATFC
© WA IFCIF AT |11 93 JINT 3 GRAG A@IF 945 TR0 7
FAT /R IFEATE S FFT /R

To my view garment industry is not a blessing rather a curse for the country. At anytime
there will be a disaster. We do not want a disaster. The owners do not care about workers
at all. The compliance that we see is coming from the pressure of the buyers.
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Muhammad Sekandar Khan, Moderator:

AR O T JAT SEABGI SATAE PR AR AN TR TROG
AEANE] IFHYSN THRE, AT SPRYATOIRC A AYI( /AT
FH  ARE AO@E IEADG] WY FA O IR ANWE G
FAJC A1, Fle(g ©OFT FTTRIEGE IeTol MG, I T FF| Ffeg
SRS T FFS STEC AMEANIE JfSOE FHIC ST FHC ABIRC ST
FAE@| S[edk IFEL] FARE, ©F FF| FAo( N IANUEIR|I ©F]
AFE TRA AN AFE@6] A e WA S JFU Ffeg FAGTHeAT
FAO( A IAMWE e[, NGI FNO( ST FISFEA T IJoECG ST
AEE T AFNe W STAFMO IS FIO( 20 A@IF Y@ Al
AN GATPICI T

The buyers are bringing the issue before us. We need concerted efforts from all
stakeholders. Buyers will come and buy products. They will submit report and go home. It
is us who have to solve the crisis. The industry is ours. We have to sit together and settle
all issues. Tell your role in this concerted effort.

A.M. Nazim Uddin, President, Chittagong Division, Bangladesh Jatiyatabadi
Sramik Dal (BJSD):

YqIqm| SR ©R NA@G I NEAP TENPIE AP I TER(
ql FENFPbe JFTRAR Il T, IAT 2T, WRA AA@ ST 2|
IO STANEN I FELNE ORI T/R( O STHAEEONE IS 6%,
TSI O F¥ef 2ew(, AIE FIof /A1 93 SREF 7, IO
AW GBAF TaF FICIH ABRE A1 ANA Plog 2TARS  ATF,
TFOAN] ATFA N T o, S FIR A1l T I IIR?

IV A3 By e J I IF6] A6 ool NI AR ToA
ANl IS FT ENPA] Ff HoIe( TR Fleg INEH[ I
q3E, IFOAE GRIEFT AFEOANE T IR q3, WG W@
TARCT ©C 1T TR AT AT 512 N TF=1{0T W =

CIFE AP0 NI SAHGE 9=, Ffrg SEHSEC F 11 QS T
RN Aqoo [R IFEI AR WHHE X[ AW FEFEHGE  IFOI
FENAE I FAF,  FlRgAfa AT FAEC IF6] AR FARE| FGT
FORT FN W TOS [VR( Foyd W SNHE  J&UI 94T
IANRAT GNP ®fT| 9THT OME HAIFW| AR FPATRA S
AR 3% HIFLAE AFCI ENF AT FAR O SIFA0Ie FAF
FEM AN AWFTe O SFAMGl AT FAF OF, T
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We see violence in garment factories, which costs the country dearly. If we have collective
bargaining agent, we would have scope for negotiation and then destruction would not
happen. We have an arbitration system in Dhaka, not in Chittagong. It helps. If a
roundtable like this continues to take this, workers will not go on the streets. Violence
originates from very petty issues, like cassette playing and banana issues. Owners can
stop such things if they give little concentration. A worker wakes up at 5:00 am and start
work at 7:00 am and goes to bed at 11:00 pm. In this little time at home, they have to
fulfill responsibilities to all family members. In return, the worker gets Tk. 3,000 only,
sometimes the worker does not even get it timely. This is a humiliating life of a worker. -
Owners have to care for workers.

Muhammad Sekandar Khan, Moderator:

AP T SAN DNE FISAGO@ TSN Tol I SR IGH,  I0AE
I, THIE FAN AS W Pf AT AfGTwe T A= T[T
@ WA ®A FARE  HAIIW| ANET I A ST AT T
S Ngde xe( A AFFN IR I@ F@EIC I W IR
BEBT APl T

We have to stay focused on today’s topic. We have to strive for bringing out fruitful
outcome out of this Round Table.

Rehana Khanam, Secretary, Garments
Federation:

O3 AN F@ET Aol Al
& IR TRET AN, 2SAR6(S
HOECTE AT STRAELY  SIHFN|
A I SR T qERT
AEHNS AN Py TeF ©YT I
PEERE SNWE|l WG] 3B
TNTFEROEN]  TRORE IR
TAo IO 9 Tl A6 6@
qq@  FCN Te¥l WE AF
STFeROIE YR IET ARE AR, Ol Flhg  AG S
SAAGHELE FO FAE | SFd] [/RE  AFTPIIIEL IFOA | SATIE
GRAR NT FESFN T FAC T T IANE  TTINT NHA A, P
A ARFANRAT 9FST ARE| IS SAF] NGASEN IO FAG,
SHFT AEFTFAE T F19 FIE | ©FF SART Gl I SHAR] &N
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I thank Dr. Renuka for bringing the actual scenario here. The truth is that supervisors do
not allow workers to see doctors. Owners are doing this inhuman act with the supervisors.
Owners have to understand they earnings come at the cost of sweat and blood of
workers. BGMEA representative says all factories now have two staircase but needs to
understand that the emergency staircase is very steep and workers fall down while flight
down at times of emergency. How do these factories get licences? Owners do not treat
workers as human beings. We hardly see medical facility and duty doctor and day care
facilities at garment factories. There is no transport facility for workers. While they walk
home at night, they are robbed and even raped. Where is the security and safety? Who
will take responsibility of this?

Hussain Mahmud Chowdhury, Managing Director, HKD Chittagong:

A EN SAAG NHoId GHERIE AT 99| TET IAGfod A=
AN O] I, IAMIE Iy Y TG FHoH SHI T S|
TEG 39, INF SN SNSIFACIE T Jelf |

I will stress on training and health and safety. We have laws on health and safety. But
when the awareness is used we mean it to workers. The workers are not literate enough
to understand what actually the importance of ensuring his/her health. Health does not
only includes some of the speakers have already said in this forum. | am putting this views
on the forum to decide in future we have to face the problem. A worker a lady worker is
working for 12 hours in some of the factories. From neutral point of view, let me say that |
am not the owner of the factory it is not me only it is all.

When she/her is going home at 12, 11 or 10-o-clock, she/her is deprived of morning, she
is coming early in the morning, she starts 5:30 am or 6:00 am and reaching at 6:00am or
6:30am. Now her nutrition, she is taking lunch. And some of the factories we also provide
tiffin. Is it enough for her health? Because the health is in the long run she sewing the
machine, she is putting her energy, what is the wastage of her energy inside her. Is it not
affecting her for working 12 hours? We should think and we should really think to protect
these people. How? this is what my point. You may question how because the owners are
doing and they are giving money, no. Time has come, we should have done 10 hours
working or 8 hours working, come whatsoever. You are on profit and we set the labor
worker for 8 hours. That is the reason why the foreign buyers are coming here. Cheap
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labor, over time, more time whenever we say the Bangladeshi workers they will work for
money. Yes, they will. The workers do need money. The money with China, Vietnam,
Laos, Cambodia, forget about the European. Let us see about this, let us compare why the
Chinese workers are not working more then 8 hours? That is the question. We are
working, we are ready to work 8 hours, the workers are ready to work for 10 hours but
not 12 hours. And sometime weekends and holidays, which they must ensure. It is ensure.
Where are the EPZ, KEPZ, where are compliance? They are working but 12 hours working
and we are paying overtime is not the answer to the health and safety of a worker. We
must have a common view on this, everybody.

BGMEA must take lead here. That is my point. The second is the training. We need a
training, a common platform of training. Every company they have to carry out the
training on particular fire fighting and health and PPE all. But we do not have an expert.
We have HR people, we have compliance people, we have others. But they are not expert
on training. Can it be done that a centralized system should be evolved where you have to
have training team separately. They are all through out because of this and another peak
and lean season is there. In peak season, factory owners intend not to have wastage of
time even 10 workers of 5, 6 workers for the training. It is my practical experience which |
have gained. We need some dedicated hours and set the time the lean season is between
say about June, July, August for some factories, not for other factories. For my factory it is
June, July and August. That is the time where we should slot a training on health, safety
with a syllabus is to be prepared. A centrally prescribed syllabus what are the points we
need to talk like Dr. Renuka has pointed out that TB and other diseases also. These need
to be handled by the expert people.

Muhammad Sekandar Khan, Moderator:

Thank you. Actually we are running out of time. Is there anybody else interested to
participate? You name please.
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Sen Dulal Barman, General Secretary, Global Specialized Garments Ltd. Sramik
Karmacari League:

ANWE IRTAWCN AT ¢ IHNF IEYE] AR 0t TR STFACS
THAE AR 9¢ TRA( AOF Of T VTP FIAod FIF =TT
FARE| S8 NI d9o BIPI 008 AT SLUR BIFT ATk 050
SEC © ROE CIPI SR T 2@ Soo e AP AT FHAFAC
85 AIF BLIMGE JIINN] AFo( (| Flong ¥ Iuf ©IFR
D% ST A5 1 JR| MRA( FIAGE IFINNT TN FAT 0
W >Y% STENEHLET A5 T qA@1 STANELT PN % e
TAF DD TORT FENAI I FAF ARI N TNT FHEAICEH
JOITS FIO( 2 LAG 20A1Ad GIFIF| SRAC FoT TIRC IR
DACROANT AR SR ATICHGA FAGI SO FFeU  AEAFAT Il
SWC 15T JAT a4 FABI I, N FIQAS Iy IfSfoel THTIT AT
ER

99 IE ISAFCE oA T G FR IA@ IR FEAEF
IT TOR OF A Rl T FEN ASE! @ T EE(|
IR AN FEFSN T Ffelg ©FT TE AU qFef TN
Aqoe IFAE BAGR Whet R0 SEFEC T TR

We have 5,000 factories, 34 lac workers in the garment sector. In 35 years, the
government announced minimum wage for only three times — Tk. 930 in 1994, Tk. 1,662
in 2006 and Tk. 3,000 in 2010. According to law, if there are 100 workers in a factory,
there have to be 4 toilets. 95% factories do not have the facility. There have to be
canteen but 98% factories do not have canteens. 85% of garment workers are women but
99% factories do not have day care center. We need trade union for social compliance.
Law says participatory committee has to be formed if the factory does not have trade
union. If owners come forward, the problems can be solved. We see workers can not get
out when fire breaks out because the gate is locked. This is inhumane act.
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Muhammad Sekandar Khan, Moderator:

WA T A% AFTASEC T SOATAT FIAT WU ATAf Twf I35 FAE
©T 77|

I think the issues are already raised. Please cut your speech short.

Advocate Mohammed Salim, Solidarity Center/AFL-CIO:

I am practicing in the labor court especially garment workers. Firstly I congratulate Lift
Standard UK and BSCI for organizing this sort of roundtable. And the main agenda we see
‘Occupational Health and Safety and Water 4
Treatment’. This is very important and we
play important role and we get important
message for this roundtable meeting. Heath
and safety issues were enshrined in Factory
Act, 1965. As the law is not implemented in
50 years, we are searching ways to solve the
crisis sitting in this sort of roundtable. We
have labor law enacted in 2006. But we do
not need law, we need implementation. As
owners procrastinate to pay minimum wage,
settling health and safety issue is a long
way. The government and owners will
implement those but we see in this
roundtable less representation from them.

SEE q gPesy &, AW
SIS NG AR SdLE  NEE
SO ARAC 300 YT TFE9Y IR0 o IRIAW ARAEF F( 19 T
IFGITT ] YT AGH ANWE FCAG @A IOF FA STAHA
POl R JodR AR 9 IHSINA WEPIE| SdLC WEAEF MR
00y NME dRIE ol IFRHP( oG I TR TIMYIEF T 3
&G SF W BITHIT SR oletl NIy Hfng SRe «f=fany
AR A FEARPET @ANIE T @ JoIod F9A[ ufer@ st
FA FAEC AR BRFRT 8 ARTTO®ISl 1 YA oAk, 93 S[A9A
AF6] B, N TS A&of, NGl T IS FI( F93E T
NEF| Ffefg ATFE MWTTFRAIPIAGE  FI( IHOIFAPTAE  FAJT
FF| HAIIM|
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Advocate Anwarul Islam, BELA:

Sl el IO P WS IHE M@l Wl ey SIS 1wl
afel ST TERC BER(T A ANIE G Aol 9F ORI
AFG] HoA] FAF| AFOA TINSE@ YNE N6 @ FAM© TAF AT
STR(I YoSo WIR( ARG T ©/F YRR@ ST JH5 I ST
FT AR AR W FIOLFT MSTE FAT S MY ¢ ASF FT T
FFON s SN YIR NI FC TN T IRIR AT FET FC B0
I 6L CIFT 9 SRS AT FIE OE S| TN SIFAGC
AT JA, A YRS PN I TOCAI ANAT ARE B TG
SHRE WA BIRIGT MW FAC wfers |

AN EANS S T NG AR Ffelg IARME AFAT FAC A5 T
AT PH( afet I AR AT NI"Ii:P"I(SI WA( A[N[(E PR AHAS(
5 I

Fefd TP I IO JA AT FHR FAo( AR AT
Fafa] BIWEE FEOF S AT IANWE  AFVOF  THERSF AN
TIOAS PEMF W qaret SN AN ABTE @ N3F 5 T8 ~MeRf
o1 T JA A

TRANELINE AT ATFENAT G FHAGAT Tl AT IS
FAC HERI|T TN RAER(| NAE SSHSEN 1 AT GFo FAC HETRI|
96T ENE 899 JED THed HEw REeT awfuTes, HEF
NHSME oS IAmE| OWE THeIRE Aol IIere  Bfag
MANELY FAT JF AT S W SINT EY NHG 8 3AGE
BAMGIEG S 18 WA qOF WS T A 18 Fa%f| HqIIW|

Today is the Water Day. We are losing
sources of water day by day. | move for
lot of lawsuits in Labor Court. Many
workers come to court after becoming
disable while working. But owners do not
pay compensation as per law. Workers
resort to legal action. Some workers do
not dare to go to court in fear of owners.
Industrial wastes pose great threat to
environment. We can not stop industrial
wastes draining down to rivers destroying
environment and aquatic life. Karnaphuli
and Halda rivers are the victim. We have
with us representatives from the
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Environment Department and Fire Department. They can ensure health and safety and
ETP issues before giving permission.

Muhammad Sekandar Khan, Moderator:

Thank you. At this stage Mr. Mitzlaff will make certain observations.

Christian von Mitzlaff, Organizer:

I would like to make some observations seeing the time advancing. We will only have 30
minutes left for the discussion and then 15 minutes to windup. | am glad about the
interest of addressing the floor.

A general remark: We could always step out, each of us, of the role being a party, coming
from different groups, coming from trade union or from somewhere alse and give
comments and observations on the dialogue process or even on the Round Table itself.
That is just what | want to explore here and will take a few minutes.

The Round Table has different levels of input and | think it is worthwhile. One is the
technical input and information such as Khairul Basher gave us, a good, listing of technical
points to be aware of if it comes to the complexity of fire safety. We also get input like
what which issue we could cluster and can become training contents, preferably during
the lean period. Hussain Mahmud Chowdhury gave us some ideas here. We also hearand ,
which is quite understandable we are experience this in the course of the Round Table -
namely the employer and the workers side to postulate their demands, like collective
bargaining, and which is taken on record and quite ligitimate, if | may add. We know - this
had been said many times before — and what next?

The question is what are we doing as an added value what is different, the potential when
coming together in a room like this Round Table?. So, knowing all the differences the
different professional groups have, what difference are we going to try or to head
towards? As long as the requested postulates are not fulfilled what are we doing in the
meantime? Are we continuing to postulate or are we also looking for what possibilities are
there of collaboration, of cooperation to still serve the necessity of progress. And that
could be on practical level as well. So, no one needs to divert from his political postulation.
But nevertheless it can be showed on practical terms or on implementation level where to
one close communications and work together. | do not want to cut your contributions, |
would only give you the possibility to take the remaining time here. In having the agenda
for today, in having heard the different positions and also having heard about the
problems, the question is whether there is possibility or a chance to explore:

Where can the professional groups in
close collaboration make a step forward in
changing the situation of the worker at
the factory? In terms of safety, in health
sitation and the threat on water pollution.
Where is interest looking for possible
cooperation with the trade union? What
can the trade union offer as expertise?
Not necessarily to postulate the Freedom
of Association and Collective Bargaining,
wich is often said and understood. What
else could we do at the table? We are
sitting quite close, today only meters
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across or next to us. Are we finding interest to talk further? Is there a chance to build
trust, trust to a person from across the table? Even knowing, he is is coming from an
organization and each organizations has it weight. But here we first talk to an individual
and the individual can explore the potentials here. This is a possibility to tend our thoughts
a little bit. Ok, | stop here.

Muhammad Sekandar Khan, Moderator:

GAMG JFORIE@ SaF tELI FIo( [ ANH] NAed( A ToaT
FIAN| Ffelg TANTAEF@ WM FRF®RI ANE 9T 9 FABFAC &
AT ANE I TFAE J( AT II0AE@ I IFT =T ©7 Al
TG FIAN FfA? FIFT a4 HFMF ST TLEE WIPH6IR A I
AAME T IR GT IR NFC I ACTNFFT N, 3
ST AN T9F TR AT Aol 5EF6l I AR
AT SUNCN A HFNE FOAG bEEE| ANA] O] TARFIE FA,
Ffelg SAIE FABFAC 18 S SFAIf FAE SELT FH9| IARE] 9N
J ICIEAEE SR A5%f, AT I AFHCEE  SIFFT ANRf| SWEE
TAHCT Sfdel| AME JIEY Sfdd| Ffehg IAPET TIFFIE IINFG!
Aot TRl SNl el TR NRNEER ARIAIHC A Aol ARl

FAT ©RAR ANWE A2 A6 JFGR ANeIF|

We all have to work together for trust building. We have to earn other’s trust on us. And
others have to earn trust of us. We have to get close. Therefore comes the necessity of
such Round Tables. We have some misunderstandings, some differences, but we have to
try to win over others. We will make our deliberations clearly and we will also listen and
try to realize the points of other parties. Someone says that if the owner group say
whether the workers do not scamper indiscriminately, they would not have died in the fire.
This comment from the owners is unfortunate. Owners have to put theirselfs in the
worker’s position. What would he had been doing, seeing the fire? And workers have to
understand that if we do not panic and get out cautiously, we could have seen fewer
casualties. All, the present interest groups and professional groups have different
perspectives. But we can understand the perspective of the other side. If we can do that
we can earn trust. If we can not, the difference will widen. This effort is aimed at
narrowing the gap.

Mr. Tapan Dutta, President Dist. Committee, Bangladesh Trade Union Centre (BTUC):

CATG ORI FAT IGI o0 R, 989 GANe (GRS TR
NEFaE JIASC I I AN FASET A FR 93 O ©F
SRS 1 SINBAG FA( SJIC 1T afet 290 FRqasRa,  IfFamnzra
A FIFT OE RO A6 NIFEE IR SIEbE0 FIAIT Tl
TFNEEN T FA AR Ffepg A FRETS[C T SIAGA0 FAE Feld
ANFC T4l 9 HFNF AITEROCT FI( a1 T8I I OF, AN FI
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I FAT ANF OFT IFEAN FARE| AN WSAT TW/RC AT ABR
ST 9 ISE TEAEGT  BIARPOA AR IRAWCN 2SN BI(
SSO6fT SIETEIS PR S 89F BANG FAI N TFI AR IE]
A ANRE, OME FIRNESF T FHTAIET Soo FFEL a1 A TF
do AAIEL HA( T FAT | Ffelg FHFRT FEAEF, S A&
Tuf 9fe, AEF AN A O Ff ITel T

Off qug 9S8 IS GIRIT IS S TN RERIE STENELN, 0
AFT FAMGI FAT TR, LIRSS Ff FIC ST I IRACN

et (a3

I IR AR LA 0AS FAF S|

We, trade unionists, also want trust. Owners have to understand that workers want
industrialization. Workers have to be given the chance to ventilate their demands. Owners
formed BGMEA and BKMEA to ventilate their demands to the government. If the workers
are not getting rights to get organized and place their demands, how will we keep them in
our trust? Workers have trade rights enshrined in labor law, but it is not implemented.

Muhammad Sekandar Khan, Moderator:

AT 4 IRTU ATl HF aweT IFT afin IrSTSLEE W
GISTN| S=af T FATAC T IR0 LT T ST BRI QST T
A OAF STF FTRE AT ATATITI ANAT FTET ANRC ©TWEF AF6T
STaF AfNBTS AF6T SHTTT At 9% IFNTC Iwf FANELIE FIE
STZAT ITSC dT AT Tl 2OTRTH AU AN ST FAT3 TF T 4TI
FofIT 9% SN IARf W(, ©T AHAT NIR S| AN IHTW A
AAATAT TTe A FI HE FIRA A(A| FEAT 4 IHIC AT
FTSAG GIIAT ATAT TEAT TATR

In fact, we had a Round Table in full on the topic in Dhaka. Your points are well taken. We
have discussed this many times, we all know the issue. If we talk on this, it will not end.
You may go to Hon'ble Minister to solve this.

Tapan Dutta, President Dist. Committee, Bangladesh Trade Union Centre (BTUC):
ASFE AT AFAFFOL FIO( S8 HA 041 WIFF|

If we have to execute today’s issues, we need trade union rights as well.

Firoz Mahmud, Compliance Auditor, HEMA Far East Ltd.:

AL T, AERPT N AF6] IIE 399 F{oT® FARE, WO
TR, WO FAA FIFART I 27 ST TANSI( W Bferg SEGT
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FEE NPEERY T A AFIOA g TJ AT A A HAT FAf
TR SRE] I6f ANEE AHE G0 ST 8 MIHeHE ufF( ©iFR,
ORI WEAF, MO %61 SIEIRIT ©fd N TG I AFN AL
TR( ©FA BIF( N IAIEN NIHAGGAT T AT ST I
YFR FIAGEGA, A¥F SG] SHBE P HEN IO IRAWCN 92
— = 1T 10115 AR B S R GG I 1 £Y
A 9359 TP HAFLANSl IO
FAOC ST IOPIY T AT
APFR O GIEANAG  FEAR(
JqYFT TANFR AGT JAY F
bRl 9% A  2AGIATS(
wEf, F AFH] A SVTFE
T JEF MEH ©f A& 5. 9 %
T FALARMGE FIRC T2 ANTAR
©. ¢ FALANMOL IIA| OFTF

S [GEROED ) Gk o) SO (R G
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PR BN IMRU IAT AP0 SYEPE IO [ TR, NI 66
ofd I FgAAS 2IMGR F( S ©F( Iz YRS GAGHECE
IV FERUANS] Ff ANWE STEFEE S9F A¥Ab] FFo( T
q7l AN Ofd TFHR AR NIFIF A AFAS AR 3 AqTAR A=A
ANAT 6 TAMT TS 9T AFIFN bfdel FFe( TEf(| HTIIW|

An insolvent worker can get a prescription but can not buy medicines. We have not looked
into this. If we look at India and Pakistan, we will see when a worker is absorbed as
permanent staff, his/her health insurance is mandatory. Our workers do not get this
facility. When a worker gets ill or disabled at the workplace, she/he is terminated. In
India, a worker contributes 1.7% and employer contributes 3.25 % to the ESI Board.
When a worker gets ill or unable to work, the ESI Board provides full salaries and
treatment to the worker for a maximum of three months. We may do this for welfare of
the workers be it in small scale.

Mr. Muhammad Sekandar Khan, Moderator:

YIS AT AFEAF AT &I V@ 1A AN ST0F
FATAC T AT AHIT AT T AATHF AFITHT TFEF FCG Ff 1.
IFe( B9l AT I SfoTSI: 8T T Afe A AR
FFITIO! ST FHAIST TAESFIC T FAT IT TR ANAT 513
AMTATIT ATAIE FIQISAE TF YF( 2 5[ 1T TH©Fol AF5
JATAAT 3|

We will now hear from representatives from the public sector, the government. Mr. Milon

Kumar Chakraborti, Chittagong WASA, will speak. | request him to touch upon and give
feedback on discussion here about WASA.
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Milon Kumar Chakraborti, Senior Chemist and Quality Control Officer, Chittagong
WASA:

NIdW|  BORSIE™  8IPT [ ARf
IR FIRC ©F YoU T J 199 A&H
SR APl T NGB STGE|
AFEO] T T SIS SIBIF| <
TRPICN F14, T REIOEECIN R

AT AL LT A1 2 aﬁq
oSl IANAl  AE@6]  TFPA
RER( FAAHAT V@ ASTF FaF|
05¢ S g T STETNS avﬁgp‘r |
IO AR FHAENS(  RAGIGA ﬁ
M I/I AR ©f GAGNEE WL
HEO( T IGC 8% AGGT SpET

Bangladesh Round Table on Social Compliance, Saint Martin Hotel — Chittagong 22" March 2012 55



BAMGINEG FA ANRFE NIIFR P A NG Il JOEResT Al
ToaeaE Fol T T/ IF ORI ANGT N T FFo( MNFF a1 a7
AR IO e T STEN AT A 16 FFo( NI 71§93 |

Chittagong WASA uses two sources for supplying water. Surface water and ground water.
We collect surface water from the Halda river. The Department of Environment keeps a
close eye on the Halda so that it is not polluted. We have the plan to collect water from
the Karnaphuli river. The project will start from 2015. We have to treat Karnaphuli water
so that we can supply water. But if its water becomes untreatable like of the Buriganga or
the Shitalakhaya, then we can not supply it.

Muhammad Sekandar Khan, Moderator:

Our industry owners wanted WASA to take all the effluent treatment responsibility. But
WASA says it will do its part but the industrial units have to have their own ETP. This is
what he wanted to say. Are you going to raise an umbrella for all to come under your
umbrella and you are taking charge of effluent treatment for all. Do you?

Milon Kumar Chakraborti, Senior Chemist and Quality Control Officer,
Chittagong WASA:

RAOHEANOl O T STFH] 3qSTS 1| GIALAEL SAME AWEE FIO(
R4

WASA is not involved in the industry. Industry owners have to do water treatment on their
own.

Muhammad Sekandar Khan, Moderator:
Therefore, the industry has to take care of their own effluent. Thank you.

Now may | call upon Mr. Md. Zafar Alam, Director, Department of Environment, who has a
very vast area to cover because many questions were raised not only about the effluent
but also of the effluent created by ship building industry particularly. I do not know how
he will manage everything.

Md. Zafar Alam, Director, Department of Environment:

FATFAN INF TAGAC STE, O, O GO A, G AN
ST AW ANCN MEfSt T G @ FIC T T | FAA9FA [
ST ST SIRI®E ST IRAGONE SAT5Y] ®feT S0 ST ey
I T AT GEN Afe WU IR AfS AR ST 9N
FAR( TN g IFOR| ©FA FA@ 3 FAPMGI =feT J11 94« S|
AT YAl FAR(| ©OF F A FAC( OFTT OF A6
TG HA AR ANIE FAT AR 92| 9492 JIINAT Aho(
R SARE F( 1A T SJNEE GAGAEE FNab AR GIFT 8 GHESET
F Bl Bf afoE JIEE Jofes, Teasyr 8 FFIRANSl TR
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A7 THY FAQRI fF FFe U ITE SIH SILN Y SIGHF
AR WA 9O eWE@ Ao FHer TEE WET 93|
RqoINGE 3PhE wAfed SIMNE ANl TAfSLET N IS Jq7
ST ngeE Il 86 FII@ ©fdf M FII@I AN I [
aftRl” W T=f AN SHCES T AN AATE@ ST W ¥ BT
Tl A

JRAMCT. ¥ NI TG FHNIT /R A5TAN,  ATAG G qubﬁw@
SABIFL AT So 8 AN 3. ¢ T BT SNAT FARE FA( P TS
ACFA A1l BT INME TR, IO, TFLI SIME FAR( 4
qE? AN ED W ARAMCT 8T o9 W TRICHE TP ATSHG
IO FFAN JCN, wIfelT IRAMCTI I IF G NIR TR |
AN W R 19 FA A9, ANF] IFO[C A @ I@ [ ANF|
e 8 FRA dal FOR( FerFe WR, TAE U@ AN AT
RIGK

AN IET 3OS F99 NG AN AHF Fo( T FIC TS FI]1

A TS ARG RSAC T SN T AT FAC Blehg IRATICN
SEIHGRS Fdo( 51 A7l SEREIS A¥1 5T IF I T&Afet S
AR SINE AHE NI AT AR

QAN P TFOT qE@(  ATSIIANEAG A6, TEE AAGA FA1Bf
RACTA! NABGA? I Il ROGAl FA@E ©F  SFFTAEC T
OIFR dfel RIU  IAqIET GCN ME(TPH R NH6l SBE JAC 17
P RIS T FH6l AwE JodIT Fan( oI, 6 *[F TW/R(
qT TG FIRNET NEAF O I Ao ABNT A 5T FAE Bl
Faf IYFT O @ NIl TR ANWE ©f Whet 20 TIFIFT TTofo!
ST TS el T Al JA@E T P, A FTIA A6
T To ARG T FH2 FARG A, ANA ToF I AR S
O Ff, TodFIT TFIN TTeIT WRE| FYN e wen ANE IS
Il SIET 7|

FAFOIN T, aAF0I SR ATH[ FIOE, APTNE T 1F9d A50T01(
A I WE@U ANWE AFEC 92 W FE FIREGSE ANF] ER
B |
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IS AN AN TS 6 TA®S, FOH O FSR TTSITE aF
I AT W FARE AOHOI NS AT SMFAT STTA FIFTA]
JERf1

&bl AHMFR AR 19T FIo( [ BRRIFR ARAN AR, TRHO6!
IHE oG] A IWFST AFI AN AFof6] TR o
AHNE AFI SRTA TEHOIF Iaf T T STANIT F @9 ©IH(

IO AfST 20 ISP NFPEE@ TG G0 T I 11 JidN
F91 Tofel

STBEF TG6e FAT SaF IR HIFLALFEN T 7l SET FE@
Y qE a3 I/IANRA,  IFWETRI AME R WO FIE A
WIE SF| BRYNGI GffT FEMe I A1l BT AF6I JAHuAG AT
ST ¥ %W 66| IGod ARE INT ARG, ©FT Il AF6!
F FEET GRS AF SIPMR I T /R( © Iaf o &0 S FSfo
ST R AN SANET N[BT A ANAT FAIMoNF WA Tifer
$99 FVTRGELCE IR ANWE AFIN0IES Tbw] (| AF@(
A IR Wi I, wEn s 2WHET BRI an 260 FC st
Bl ANET FANES FEf Al O ASE ST T I WA AN
AT a1 939 FOfA IS Al HFITW|

Thank you Mr. Chairman, LIFT Standards
e.K. and BCSI. Many issues are raised
about environment. Because environment
related issues are every where. We take
oxygen and release carbon dioxide and it is
environment. So, we discharge everything
and pull that is environment. Therefore,
environment is everywhere. Environment
was polluted severely in Europe and the
West at the time of industrialization. They
polluted the Thames and the Rhine. There
was no knowledge and capacity at that
time. Now they are conscious. They made
the environment pollution free later on. We
are doing it consciously in Bangladesh now.
We do not have sewage treatment plant. In
Dhaka and Chittagong, crore of liters of
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sewage are being dumped everyday into the Buriganga, the Shitalakhaya and the
Karnaphuli. We have to develop and assign an authority like WASA, which is now confined
to water supply. They currently do not have the capacity to build ETP. It is not the
responsibility of WASA to take care of the industrial ETP. We need the policy of ‘Polluters
Pay Principle (PPP). The organization of who pollutes will pay. | will discharge water same
state as | take. I can not blame others for it.

A big problem in Bangladesh is the ‘Suspended Particle Matter (SPM)’. We inhale PM 10
and PM 2.5 directly. It damages our lung, kidney and heart. According to this year's
report, Bangladesh is one of the highest dust polluted countries in the world — Nepal is the
first one followed by Bangladesh as second one. We are all to blame for this. In fact, the
blame game will not help. We have to learn lessons from Europe and the West how they
take environment to normalcy after severe pollution during industrialization revolution. |
will treat water which I use. In other countries, the factory appoints a safety officer, who
takes care about all safety issues. If our factories appoints a safety officer and give
him/her authority, then we can improve on compliance. We are formulating a new law
where a safety officer is a must for every factory. The Safety officer will take the
responsibility of any safety breach. The government can not be held responsible. All things
can not be shouldered on the government, the industry must do something on their own.
In Kolkata, if anyone cuts a tree, s/he faces obstruction from people of the neighborhood.
We have lost our moral courage here. Washing and dyeing units are responsible for the
water pollution. They seek time extension for installing ETP. BGMEA and BKMEA also
requested us for this. Also Buyers have to play a role here. They have to carry out full
audit, they must visit washing or dyeing plant, if the factory outsources it. We have to
make ETP functional not ceremonial. Many factories have effective ETP. We can do it.
Building an ETP is not a hard or impossible job for an industrialist. You will get all support
from us.

Muhammad Sekandar Khan, Moderator:

Thank you. Mr. Alam has been able to absolve his government from many of the
responsibilities. In fact what he has pointed out is that industry unit must have a safety
officer who should be held responsible for everything. And that department of the industry
should have liaison with the government offices. And that's how the government offices
may be made to work for the safety in his industry. So, the safety officer of the unit is a
very important person according to Mr. Alam. And finally he says that the civil society or
awareness among the people has to be there. | think the civil society is behind or is
always the Department of Environment if they are going to do anything good. And
tomorrow is a day when BELA is going to observe one whole Round Table on protection of
water bodies. And | hope Mr. Alam will be there also. In any event where public interest is
involved. I am sure the civil society in Chittagong will always be with environment, is
always with the fire brigade, always with the healthcare people. And there is no lacking on
the part of civil society here. But what we always want to emphasize is that we must have
to give credit if they have done anything right for us. We always criticize them. They
probably should be criticized. But they should also get credit for the fact that they have
done many things in Chittagong. And if we are aware and we consciously pursue them to
do what they are supposed to do, unless we ourselves are active these government
departments are not going to supply us everything they are supposed to give. Thank you.
I will request the fire brigade deputy director Mr. Md. Ruhul Amin to speak.

Md. Ruhul Amin, Deputy Director, Fire Service and Civil Defence:
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TR NHSN NEREAF  AF6] SELNEG| I ISl Sy
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The manpower and the equipment at the Fire Department have not increased in pace with
the development of the industry. The government is now aware of fire hazards. We have
now equipment to reach 17 storeys. We now have chemicals to extinguish fire. The fire
station reaches now more than 200. The garment factories have fire extinguisher,
staircases, hand gloves and other gadgets to fight fire. What we need is training and drill
and then we can save lives.

Muhammad Sekandar Khan, Moderator:

HINTT JAMMS AFC AF3 AFHT ITO( BT SANAT ANAT JGT
STAST 513 T AHCTASTAT T AN ICMT FIC MAATHI FT T T
ST2INY ST3TT Z+1( T @ GAFTT AT FoATal I |

Another representative from the Fire Brigade likes to speak. Basically what we need to
know from you is, to what extent the Fire Department can help as the suggestions raised
here.

Abdul Malek, Senior Station Officer, In-Charge, CEPZ Fire Station:

ARG ANUE HIE N0 % NNT0ES] A= AwE SISt 8
FGE Y@ b ISE ST A NFU OFAT Aol FAR IF)
OFTT AF( AR AFA AAOAIHCASG SR IFeF ST
JIESTST FEAAS A N G@] T [, 92 N @6l AR FI
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YF( A1 Fofad FEN WAT BRI AR ANIE  2AGPH PIO(

CECIEIERT

ROIFCTH AT GRFIF| ANFHT TTI@E] T S T 3F, AN
Od 9R(l Hq¥9W|

We have few limitations in EPZ Fire
Station. Our vehicle can hold 4,000 to
6,000 gallons of water. The factories
need to have underground water
reservoirs. Sometime we see that the
factory has a water reservoir but the
location neither is properly marked or
sometimes the area is covered with
goods. The factories also need to have
an evacuation plan and it must be
communicated to the workers. We
need to arrange trainings on fire
fighting and safety.

Muhammad Sekandar Khan, Moderator:

AT FE FOGE| SAE] Ol T IS IGIT A A A oA
e T ©IF TEPEEIS TE TGS, SIEENEs 99 ATSIFTANED,
SIFT ©F] O T IAAE| AN Ff AGT OAI T TSR
WA S|

Fire Brigade, Environment Department and WASA have made their points and cleared their
respective roles. In this perspective, does anyone have any reaction in brief?

Khairul Basher, Director Compliance, Ha-Meem Group:

AN AFAAL AT AF| ST AT NRE IOI IAGE,  STMT AR
] AN, SAWE ANGEE AR FIFNE] IET TASE FIIE SIE
AN TSIE T Ffefg AN IFeIT T T, IS AFSAR(
TRG afel 30U Nl FIe( A0

The Environment Department and WASA have limitations. As Mr. Zafar Alam said an
individual factory has to take care and treat its waste. But to my view someone has to give
guide. A guideline and monitor that have to be done. Actually that is the responsibility of
government department. You can tell me as a factory that you are doing it. But if | do not
do it, what happens? Therefore, is very important. | think this was the main theme of
organizing the Round Table conference that we have to improve upon certan things.
Because we see the results, that means we do not fulfill all the requirements. What to do
next? From the government side, the primary duty is to give the guidelines. And for the
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factory owners it is the responsibility to abide by the guidelines. Because all factory
owners may not be trained or may not think in the same line. So, to bring in an uniform
platform, the guidelines have to be there from various departments: From WASA, from the
Environment Department, or the Fire Department that is very, very important. And
regarding the water | want to touch one thing which | have seen in Singapore. They
preserve the rain water. They keep the rain water and use the rain water. There should be
some thinking on that whether the rain water in Banglaesh can be used. Because we have
a lot of rain water. We can preserve the rain water that can be used.

Md. Zafar Alam, Director, Department of Environment:

A QAR &6 AE PN A ©F 7 TAeT Jhel 2
NP Y@ NH6 ASMEAE TSN FAT I, ¥9 479 J[{0U FHEE
RIAE SOPE Jo( T 3611 5R 1 SINE] IEESET o & 1R ANl
I i 30T IR Ot Tl S eI Wiotl SN SGT AA6F
F49|

Around the world, every factory has a safety officer. The government will talk to the safety
officer and take updates. We do not want ETP to become like a ‘crocodile story. We want
responsible people. Who does not have ETP, will need to give a detailed action plan with
timelines on how and when it will complete ETP. We will monitor the action plan.

Khairul Basher, Director Compliance, Ha-Meem Group:

I would like to say one thing over here that is at present some of the buyers see actually
what you said regarding the ETP. Some requirement from the buyer side is on the one
hand how much water you are discharging and on the other hand how much water you
are actually purifying from the washing treatment plant. They are asking for the water
meter in both the end. Through that you can judge how much water gets inside the ETP
and how much water actually is discharging by reading the meter. There is also a system
in China, | have heard but | am not sure about it. They place your CCTV camera in inlet
and outlet of ETP. Those possibilities can also be considered.

Md. Zafar Alam, Director, Department of Environment:

Good example | have seen in Comilla EPZ. And we propose for his environmental medal
for this year A One Textile. And they are using the meter also. So, it is a good suggestion.
Thank you.

Muhammad Sekandar Khan, Moderator:

Thank you very much. Respected audience, it seems we have come almost to the end of
our Round Table discussion. | have all the notes as | could take down when you were all
speaking. It is a long list. More than 20 people have spoken. | think the neglected part to
me, the relatively neglected part still remains to be the healthcare and health safety
system. We do not have any government representative to talk about that especially we
were interested to know about how the female are being attended by this BGMEA clinics.
Would you like to say few words on it, if it is possible please do it.

Tabarak Uddin, IR Advisor, BGMEA Chittagong:
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We have appropriate law on occupational health and safety in Bangladesh. But as nation
we like to avoid responsibility and like to blame others. If we can enforce the law, we do
not need hold such Round Table to talk about this. The factories have doctors but they are
part-timer, they come and sign documents rather than seeing patients, which is
unfortunate. But BGMEA Health Centers provides good services with expert full time
doctors, nurses and medicines. Therefore, the most important thing is the enforcement of
law.
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Muhammad Sekandar Khan, Moderator:

We do not get a good picture of what is actually happening inside. We may appeal to the
factory owners to look into these problems. Our purpose of this Round Table was to
establish and to raise the confidence level amongst ourselves. The mutual people who
actually suffer are supposed to tell out their own stories. And people who are on their side,
the government side, service side and different other categories they all are to help raise
the standard of services now being meted out to them. | hope this Round Table in the end
has given all of us a kind of feeling that something has to be done and whatever is to be
done has to be rightly directed to the victims, to the actual victims of the circumstances.
We are all here to see that this sector particularly remains a booming sector. But with due
shares to all the participants — the different stakeholders in the sector, let us say
‘professional groups’, we are here to see that things happen and | hope we shall go home
today knowing better than before. And we have a better knowledge background on how to
influence the different right groups to achieve their intended goals. | give thank to Mr.
Mitzlaff, the organizer of the Round Table, and all the participants for participating in such
a cordial manner. Thank you very much.

Christian von Mitzlaff, Organizer:

| was about to say that is not the final word. | won't let you go for lunch before you give
us feedback please. And | am particularly interested in your comments. And please from
all groups if it is possible.

1. Simply the fact, as having come together today here. 2nd about the format of the
Round Table you have experienced. 3rd the exhchange of topics on today’'s agenda and
finally your interest of this dialoge format in Chittagong. These are four questions. | would
like to promote collaboration among the professional groups. Does anyone of you have a
specific topic or a practical issue, which can progressed by communicating or
collaborating? This can be below the political level, below the political agenda. And what
shall happen next in terms of a dialogue culture? Please give your comments on a) the
opportunity coming together, b) the format of the Round Table, ¢) how fruitful was today’s
exchange on the agenda and d) what shall happen next in Chittagong?

Zia Ahad, Senior Regional Leader, PVH Corporation:

First question: “Coming together.” | think in the sequence the Round Tables have been
held the evolution as | spoke about this morning. It is appropriate that we should go
outside Dhaka. We should reach out to suppliers in other parts of the country particularly
Chittagong. Chittagong is an
important part of Bangladesh.
Economy rests on Chittagong. | think
coming to Chittagong was the
appropriate move. But | also fear that
because we moved to Chittagong as a
follow through on earlier discussions
in the Round Table, most of the
participants did not know about it,
they were not aware of the discussion
that had taken place before. And this
was quite evident as we listen to
different participants. This is not to
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say that the issues that we discussed today are not interrelated with all the other areas
that you raised today whether it is worker union, whether it is awareness raising all of
these are interrelated. | think personally that in lot of sense this was little unfair on
Chittagong.

As far as the format of the Round Table is concerned and | think there are some
suggestions already coming from the floor that could have been more comprehensive. It
could have included other participants from different groups. But as you know we have
some empty spaces here. Not everybody responded to the invitation. We have to be
aware of that as well. | think any discussion actually when you have a Round Table any
discussion is actually fruitful at the end of the day. Because you get to gain, you gain from
knowing the others perspectives. What people think about, what their concerns are, what
their allegation are. And that mix for fruitful bridge building if nothing else. Collaboration
perhaps - the possibility of collaboration. We can only resolve a problem if we identify it.

I think a Round Table is a perfect venue for getting all the different perspectives together
so that collaboratively we can come up with a consensus on how to deal with a problem.
Personally | think this was good although | am not from Chittagong itself. | had to fly in.
But for me it was quite interesting to listen to all the discussions today. As for the next
steps, my proposal would be - and again you do not have to agree with me - that we
should probably alternate the Round Tables between Dhaka and Chittagong. If we are
going to have one discussion in Dhaka, we should have next one in Chittagong and come
back to Dhaka. And | think this would be in the spirit of maintaining the momentum.

One other thing, we also need to be conscious about, the learning | can take from this
session: The issues that are most pertinent for us, for Chittagong for instant, for the
participants here, are the issues should be raised as a theme for discussion. Rather than
coming with preconceived idea about what Dhaka might have said in the previous Round
Table. Let us have Chittagong’s view be discussed in next Chittagong Round. In regard to
the agande, | think it should be opened up to the audience. We should really let people
come up with their suggestions. But | want to cut it short because there is a Cricket game
most, people are waiting for.

Christian von Mitzlaff, Organizer:

Only a few of you will just take the mike to give your comments. Those who are not
speaking would you please make use of the pad in front of you and we will be very happy
to collect your points before you go. Thank you.

Russel, Deputy Secretary, BGMEA Chittagong:

There will be a lot of good hopes out of this Round Table but the persons who will actually
implement all those things are the owners of the factories. But unfortunately | have not
seen much of them present today. May be couple of them are here. But the fact is that
industrialists, factory owners they are the persons who could play the leading role in
implementing all those things you know compliance issues. So, in the next time when you
are going to organize this sort of Round Table | hope that you will pull them, meet and
you will motivate them.
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A.M. Nazim Uddin, President, Chittagong Division, Bangladesh Jatiyatabadi
Sramik Dal (BJSD):
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We should not limit ourselves to Round Tables only. We have to continue the process. Our
Hon'ble Minister has said that our workers are disciplined abroad but les disciplined at
home. The reason is the atmosphere. The workers are not treated well here. About the
environment pollution, we are all responsible for this to some extent. We have to correct
ourselves and take responsibility.

Anonymous Speaker:

ATFH FCAGHEE HTel [ ANME Nfo! IR ANIE  JA(FIT
JRAC O 1, Flg GCN AT FI& FAU FIEAG] B2 FRAGI 2 T
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If owners comply 20% of their responsibilities, we will comply 80% of ours.

Tapan Dutta, President Dist. Committee, Bangladesh Trade Union Centre (BTUC):
SRR R T () S LT ARRGY £ ) Y 5 21 (0 M ) TG EY G I R = [
ATIEATE  ONFT FIB@EC IS 8IM,  TRHEACT  uMed,  FH
JFeJITY ©F IE JEAPuE JNT FIE RS AFe(l  SHH]

You talk about a lack of trust. We are willing to improve on mutual trust. In this respect,
employers have to play a big role. WASA, Labour Directorate and Labour Ministry must act
to make owners comply. We workers are ready to offer labor.

Christian von Mitzlaff, Organizer:

Let the microphone travel back to the head table slowly. If anyone wants to speak, grab
the microphone and then pass it.

Dr. Renuka Alam, Project Director, Surjer Hashi Clinic:

There are NGOs and health sector people here. There should be a followup meeting at
least after two/three months to see the progress of the suggestions we have made here.
And | think if buyers or the management committee, they can spend a little for health of
the workers like having more bathrooms in big factories and having full time water supply
in those bathrooms. And this is very pathetic to see that with due respect to all, during
menstruation cycle, they have got lots of problems because of the deficiency of water. But
I do not think they will need to spend crores for that. You should have a follow up meeting
after two or three months.

Md. Zafar Alam, Director, Department of Environment:

In fact the format is almost okay. The owner is pointed out washing plants. Owners, they
are also included in the process. And | support Renuka Alam’s proposals and you just
make 10 or 15 actions point and sent it to the BGMEA, BKMEA and the factory owners and
government organization also environment, factory inspectors, that they keep watching,
whether they are improving or not. In fact the gender issue, toilet and etc. Not that
gender issue is a big thing but something they could make a progress in two or three
months.
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Christian von Mitzlaff, Organizer:

Thank you for the feedback. Few comments. One is that because it was said, there shall
be follow-up in sort of monitor what is happening. It's good to list down this 15 points and
it is also good to send this to those who shall know about this who were not present. |
would like to see that if you do not literally but in the conceptual understanding. The
signatories of such a list are each of you, the Round Table, is not owned by LIFT
Standards, is not owned by BSCI, it shall not be owned by an outside actor at all. The full
idea of the Round Table is to develop a local, means Bangladesh either it is Dhaka level or
it is Chittagong ownership, the ownership which might have the potential and hopefully
also to develop a common commitment. And if that is possible then I think it is something
which is intended by the sponsor also, is to shift the often said responsibility from outside
actually to the local actors. It is very nicely said by you as well that we need to come up
ourselves. | am facilitating the format and | hope the ownership of what is discussed and
what is going to be the outcome and how to follow up, is with the Round Table itself. And
I guess, it is evolving with the sequence of Round Tables.

I am willing to circulate what has been discussed is sort of circulating anyhow, because it
comes out as documentation. But if it is the question of one is a synopsis which is just a
glance but making a list of what has been proposed and what needs to come up. If this
list is going to be distributed in the name of the Round Table in other words in the name
of the participants then 1 think it is a very good spirit and concept to go forward.
Therefore, | need to put these question to you: Are you willing to accept the
ownership/responsibility and commitment development of building the consensus on those
topics, actually is with you. If it is agreed, | give 15 seconds of thought because this is
something which is bit good to digest.

We are from outside, we are not a development agency, it is not a project. It is not meant
to be a one time meeting, it is the facilitation of raising interests to discuss, to dialogue
and also to progress among the Bangladesh actors which has observers which has
possibility, to build alliances mainly with the buyers. The concept is this is a local driven
platform and those who are participating and | am very thankful in the row thanking you
from H&M, PVH, Ha-Meem, coming from Dhaka to give actually support bridging as a
process of Dhaka and searching out to Chittagong. Thank you very much. But it is a local
forum and issue. So, | will take this as a consent you are accepting this.

Muhammad Sekander Khan, Moderator:

I think what he is trying to tell us, it is to impress upon us that the whole responsibility lies
with us of meeting like this, continue the process, of bringing all the parties together and
bridge the gap, build trust. What he is telling, what he can do is to facilitate this kind of
efforts but we shall have to continue. - | take your consent. Thank you. — We commit to
continue and accept the responsibility. We shall try to see that all these problems we have
discussed in this meeting will have to be pursued with the respective groups — laborers,
workers, employers, even buyers, doctors, environments, Fire Brigade, WASA and
everybody. We will have to pursue.
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Christian von Mitzlaff, Organizer:

Thank you again. | would like with these good words to close. So, thank you for coming
here from far and from Chittagong. And may we all enjoy lunch together.
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VII. Media coverage

Newspaper Clippings

I'he
The Financial Express (METRO/NEWS) lFE Financial EXpreSS

23 March 2012
NEW INDUSTRIAL LAW FINALISHED, ETB MANDARORY- DILIP BARUA

CHITTAGONG, March 22: The government has made the effluent treatment plant (ETP)
mandatory for each new industry to be set up in the country. The new industrial law that
has already been finalized incorporating the mandatory ETP will come out soon. Minister
for Industries Dilip Barua said this at the Bangladesh Roundtable on Social Compliance,
the first ever roundtable held in the port city of Chittagong today. The 8th round table
agenda focused on Occupational Health and Safety, Water Treatment.

The country-based dialogue was organized by LIFT Standards e.K. a German advisory
service with over 10 years working experience in Bangladesh with the garment industry in
remediation aiming to improve working conditions, in association with Business Social
Compliance Initiative (BSCI) of the Foreign (European) Trade Association (FTA) based in
Brussels, Belgium. Key persons from stakeholder groups in the readymade garment
industry and buyers, suppliers, unions, NGOs, academia and government officials, among
others, participated. Veteran economist and Vice Chancellor of East Delta University
Professor Sekander Khan moderated the event.

"We want industries to grow up in Bangladesh. We want green industry," the minister said
and warned legal actions for non-compliance of the green industrial policy to be announced
soon. The minister also said that relocation of the country's leather industries in Hazaribag
of Savar is progressing speedily as the contract for the same has already been awarded to
a competent bidder.

Addressing the industrialists and businesspersons he said, "If you can set up industries,
there is no reason why you cannot install effluent treatment plants in those industries."
"Once the social consciousness is developed, social compliance will automatically
develop," the minister said. The European countries said they will not take leather goods if
the ETP is not installed in those factories, he said. "That is why we are working to relocate
the leather industries in Hazaribag at Savar at the quickest possible speed.”

He further said, he has been hearing for the last 40 years that the leather industry will be
relocated in Savar. But it is yet to materialize. It proves our failure to execute what we say,
he observed. The minister informed the roundtable discussants that the government of
Sheikh Hasina took timely steps for quick relocation of the leather industries to Savar. But
a section of leather industrialists from Hazaribag area obstructed the move.

Dilip Barua said he was facing pressure for early relocation of the leather industry from as
many as four quarters. "There is High Court order for early moves in this regard, for which
we have to seek time every six months, the EU pressure, and the pressures from the Prime
Minister and Finance Minister," he said.
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"The process went in its proper course and the lowest bidder was awarded the contract.
But another bidder filed a writ petition with the High Court that delayed the process. Now
that the High Court has cleared the move, the work will get pace," he expects. BKMEA
(Bangladesh Knitwear Manufacturers and Exporters Association) leader Shawkat Osman
told the minister that the RMG (readymade garment) is a close system of business.

"The responsibility of water treatment lies with the government and the WASA (Water and
Sewerage Authority). It is not possible for the entrepreneurs to do everything. We want that
the government coordinates the initiatives, as is done in developed countries," he said.
Director of Environment Department in Chittagong Jafar Alam said, the Karnafuli River is
getting polluted by industrial wastes like the Buriganaga. The CEPZ authority has taken a
positive move in this regard. A private company has set up a central ETP plant at the
Chittagong export processing zone which is nearing completion, he said.

| Online Edition

The New Age (BUSINESS)

23 March 2012
ETP GOING TO BE MADE MANDATORY FOR ALL INDUSTRIES

The industries minister, Dilip Barua, has said setting up of effluent treatment plant is going
to be made mandatory for all industries. The minister was speaking as chief guest at an
exchange of views held at a local hotel in the Chittagong city on Thursday. Lift Standards,
a German advisory service working for improving working condition at ready made garment
sector in Bangladesh, hosted the meeting titled ‘Occupational health and safety, water
treatment’. Barua informed that a new industrial law was in process to be enacted shortly
where setting up of ETP had been made mandatory. ‘Anyone wishing to launch any
industry must set up ETP. If it is a cluster one, cluster ETP must be set up. We want an
industrially developed Bangladesh. However, we have to bear in mind that the industry
should also be green one,’ added the minister. Zafar Alam, director, Chittagong division,
Department of Environment, said all the stakeholders should come forward for
implementing social compliance. The view exchange meeting was addressed, among
others, by Trade Union Centre Chittagong unit president Tapan Dutt, Zia Ahad, Showkat
Osman.

The Independent theindependent

23 March 2012
TREATMENT PLANT A MUST FOR INDUSTRIES- BARUA

CHITTAGONG, MAR 22: Industries Minister Dilip Barua on Thursday said the government
is going to make setting up effluent treatment plant (ETP) a must for all major industries in
the country. “No industry would be allowed to run before setting up the ETP. We want
industry-enriched Bangladesh but it must have to be green one,” he said, adding the
entrepreneurs will have to comply with the environment and industry laws while
commissioning their industries. The mandatory construction of ETP would be incorporated
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in the new industrial policy. The minister was addressing a roundtable discussion on
‘Social Compliance in ready-made garment (RMG) sector: Occupational Health, Safety and
Water Treatment’ at a city hotel this morning as chief guest. Vice-Chancellor of East Delta
University (EDU) Prof Muhammad Sekandar Khan moderated the roundtable meeting
while leaders of Bangladesh Garment Manufacturers and Exporters Association (BGMEA),
Bangladesh Knitwear Manufacturers and Exporters Association (BKMEA), buyers,
suppliers, NGO representatives, trade union leaders and government officials addressed,
among others, it. Dilip Barua said the government sincerely wants to relocate the tannery
industry from Hajaribag area but the businessmen of the industry do not comply with the
government directives rather they file writ petition with High Court against the order. “If the
businessmen don’t maintain social compliance how does the nation expect good things
from them? Asked the minister and added that they (industrialists) should extend
cooperation to the government by maintaining social compliance. “Social compliance must
have to be maintained in every sector for the betterment of the nation.” He informed that
the government will formulate shipbuilding policy by June this year. The Business Social
Compliance Initiative (BSCI) of the Foreign Trade Association (FTA) supported the
roundtable on social compliance.

The Daily Star mhe ZB%Q ﬁtar

JOURNALISM WITHOUT FEAR OR FAVOUR

23 March 2012
SHIP BREAKING POLICY IN 3 MONTH- BARUA

Industries Minister Dilip Barua yesterday said a policy on ship breaking would be adopted
within the next two to three months. He also said Effluent Treatment Plant (ETP) is going to
be made mandatory for the industrial areas under the proposed Industry Act. “Either the
industrial areas should have a centralised waste discarding system or the factories should
have their own ETP,” he added.

He was speaking as the chief guest at the eighth Bangladesh Roundtable on Social
Compliance titled “Occupational health and safety: Water treatment” held at a hotel in the
port city. LIFT Standards, a German advisory service, organised the roundtable with the
support of Business Social Compliance Initiative (BSCI), a Brussels-based European trade
association.

Dilip Barua called for the tanneries at Hazaribag in Dhaka to be shifted to a proper location
soon and to include ETP for their waste disposal, failing which the European Union may
stop buying leather goods from Bangladesh. East Delta University Vice-Chancellor
Muhammed Sekander Khan presided over the programme while Department of
Environment, Chittagong Director Md Jafar Alam, HKD Chittagong President Davis Park
and Christian Von Mitzlaff of LIFT Standards attended among others.
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